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1. [lossicHUuTEIbHAA 3aAIMCKA

1.1 Heab n 3a1a4m TUCUMIIJIMHBI

Leab0 Kypca HWHOCTPAHHOTO sI3blKa SIBIsSIETCA IpodeccHoHallbHas MOATOTOBKA
CTYyIEHTOB (OPMUPOBAHHE Yy CTYICHTOB HEOOXOAUMOW KOMMYHUKATHBHOW  SI3BIKOBOU
KOMIIETSHIIMH, a TaKXKe BBICOKOTO YPOBHSI COIIMATBHOW M Mpo(ecCHOHATBLHON afanTanuu, 4To
npenmnosiaraeT (OpMUPOBAHHUE BCECTOPOHHE PAa3BUTONW JMYHOCTH, CHOCOOHON OTBeyaTh Ha
BBI30BBI COBPEMEHHOI'O OOIIECTBAa U MCIOJIb30BaTh 3HAHUSA, YMEHHS U HABBIKHU, MOJyYE€HHbIE B
X0J1e 00y4YeHUSI.

3agaum AUCIUTUINHBL:

o pa3BUTh YMEHHE INHCBMEHHOIO (YTEHHE, IHUChbMO) M YCTHOTO (TOBOPEHHE,
ayIUPOBAHNE) UHOS3BIYHOTO OOIICHUS;

o yMeTh coOupaTh, o0OpabaTbiBaTh M HMHTEPIPETHPOBATH C HCIOJIB30BaHHEM
COBpPEMEHHBIX MH(GOPMALIMOHHBIX TEXHOJOTUI aHHbIE Ha WHOCTPAHHOM S3bIKE, HEOOXOANMbIE

U1 GOPMUPOBAHUS CYXKIEHUN MO COOTBETCTBYIOIIUM COLIMANBHBIM, HAYYHBIM U ITHYECKUM

npodiemam;
J OBJIaJICTh HABBIKAMHU ITYOJMYHON peUy U apryMEHTAINH ISl BEJCHUS TUCKYCCHU;
J HAYYUTbCS aHATU3UPOBATh TEKCTHl COLMAIBHO 3HAYMMOIO COAEpKaHWS,

AHHOTHUPOBATh U peeprupoBaTh HAYYHYIO JIUTEPATYPY;

® HAy4YUThCS CTPOUTH CBOE pPEUEBOE U HEPEUYEBOE IOBEJCHHWE B COOTBETCTBUM C
COLMOKYJIBTYPHOU CHeM(PUKOIN CTpaHbI U3y4aeMOro S3bIKA;

o OBJIAJICTh ~ HaBbIKAMHM  MHCHBMEHHOIO W  YCTHOTO  TIepeBOJa  TEKCTOB
OOIIEKYIbTYpHOW HAIPaBIEHHOCTH.

PazBuBaromast 1enb OOydeHHUS TPEANONIaraeT TaKyl0 OpraHu3aluio  O0y4eHus
MHOCTPAaHHOMY  SI3bIKY, KOTJa YYHMTHIBAIOTCA MHTEPECHl, HMHAMBHIYaTbHO-TUYHOCTHBIC
OCOOEHHOCTH M TOTPEOHOCTH 00y4aeMOro, KOTJla CTYJICHT BBICTYMACT KakK ITOJTHOMPABHBIN
YYaCTHHK TIpoliecca OO0y4YeHHs, OCTPOCHHOTO Ha NMPHHIMIIAX CO3HATEIHHOTO MapTHEPCTBAa U
B3aUMOJICHCTBUA C JPYTMMH CTYA€HTAaMM W C I[perojaBaTesieM. OT0 BEmeT K
UHTEJJICKTYaJJbHOMY ~Pa3BUTUIO JIMYHOCTH CTYACHTA, OBJAJCHUI0 UM OIpeAeleHHbIMU
KOTHUTUBHBIMU  TMPHUEMaMHM JJIsi  OCYIIECTBJICHHUS IO3HABaTEeNbHOM KOMMYHHUKATHBHOU
NeSITeIbHOCTH,  (OPMUPOBAHHIO  COLHMAIBHO-JIMYHOCTHBIX  KOMIETEHIUH,  pPa3BUTHIO
CaMOCTOSITEIFHOCTH CTYACHTA, €ro TBOPUYECKOM AaKTHMBHOCTH, OPTaHW30BAaHHOCTH, JMYHOU
OTBETCTBEHHOCTH 3a pe3yJbTaT OOydueHus, yMEHHIO paboTaTh B KoMmaHJe. BocmurarenbHoOU

HeNbl0 TpU OOYYeHHHM WHOCTPAHHOMY SI3BIKY sIBisieTcs (QOpMHUpOBaHUE Yy CTYyIEHTa



MHPOBO33PCHUSA, MPEAIIOIATAOIICTO YBAXHUTCIBHOC OTHOIICHUE K IYXOBHBIM LHEHHOCTAM CBOCH

CTpaHbl U OOLIEKYIbTYPHBIM OPUEHTHUPAM.

1.2. IlepeyeHb NJIAHMPYEMBIX Pe3yJbTATOB 00yUeHHs M0 JUCHUILINHE, COOTHECEHHBIX C

HHAUKATOPAMH JOCTUKCHUA KOMIIeTeHIIuii

Komnerenmus NHaukaTopbl KOMIIeTeH N Pe3yabTaTnl 00yyeHus
YK-4. Cnocoben | YK-4.1. Bmameer cuctemoii | 3HaTh: 0a30Byl0 HEUTpPaIbHYIO
IPUMEHSITD HOPM PYCCKOT'O JIMUTEpaTypHOro | (OBITOBYIO) u
COBpPEMEHHbIE A3bIKa,  POJHOTO  s3bIKA W | TEPMUHOJOTUYECKYIO JIEKCUKY;
KOMMYHHUKATHBHBIC HOpPMaMu  MHOCTPAHHOTO(-bIX) | 0a30BbIC rpaMMaTHYecKue
TEXHOJOTHH, B TOM | si3bIKa(-OB). KOHCTPYKLUU u dbopmbl,
YUCIIE Ha TUNUYHBIE  JUII  HEUTPAIbHOMN
WHOCTPaHHOM(BIX ) (OBITOBOI) peun; TpaMMaTHIECKHE
sa3bIKe(ax), TUIS KOHCTPYKLUU U ¢bopmsl,
aKaJIeMHUYECKOro u npucyIue MOIBA3BIKY
npodheccCHOHATLHOTO CHEINAbHOCTH;
B3aUMOJICUCTBUA cBOOOIHBIE u YCTONYUBBIC

CJIOBOCOYETAHWS,
dpazeonornyeckue €IMHMUIIbI,
XapakTepHble Ut cepbl OBITOBOM
u npo¢eCCHOHATBHON
KOMMYHHKAITIH;
KJ1acCu(PUKAITHIO

(YHKIMOHATIBHBIX CTUJICH peud U

OCHOBHBIE  XapaKTEpPUCTUKH U
0COOCHHOCTH 00UXOTHO-
JUTEPATYPHOTO, oduIaIbLHO-
JIeJIOBOr0, HAY4YHOIO CTWIEH H
CTHIII XYI0’)KECTBEHHOU
JTUTEPaTypHl;

UCTOPHUIO, KYIbTYPY U TPaAUIINU
cBoeH CTpaHbI u CTpaH
M3Yy4aeMOTO SI3bIKa.

Ymers:

nudepeHIMpPoBaTh MHOSI3BIYHYIO
JeKCHKY 1o cepam NpUMEHEHUS

(HeWTpanpHas / OBITOBAS,
oOmieHay4Hasl, opUITHATIEHO-
JIEJIOBasi, TePMUHOJIOTHYECKAs ),

MMOHUMATh u MIPABUIILHO
UHTEPIPETHPOBATH HUCTOPHUKO-
KYJIbTYpPHBIE  SIBIEHUS  CTpaH

U3y4aeMoro s3bIKa, pa3ouparses B
00LIECTBEHHO-TIOJIMTUYECKUX
HWHCTHUTYTaX 3THX CTPaH.

Baagers: 6a3oBeIM  HabopoMm
JIEKCUKHU (HeUTpaTBEHOM /
OBITOBOIA, o0IIeHayYHOI U




TEPMHUHOJIOTUYECKOMN

HaIpPaBJIEHHOCTN); SA3BIKOM
pa3HBIX JKaHPOB HAy4YHOH H©
CIPaBOYHOMN JINTEPATYPHI (CTATHH,

MoHOoTpaduu,  OrHJUIETEHH W
Jpyrasi JOKyMeHTaIusl).
VK-4.2. Ucnonwiyet | 3HaTh: nH(pOpMaAITMOHHO-
uH(OpPMAIMOHHO- KOMMYHHKAITUOHHBIE TEXHOJIOTHH
KOMMYHUKAIIMOHHBIE pUMEHSIEMbIE npu MOUCKE
TEXHOJIOTUHU npu NOUCKEe | HeoOXoauMol  MHpOpPMauu B

HeoOXoauMou uHpOpMAIUU B
[porecce pelieHus CTaHIapTHBIX
KOMMYHHKaTHBHBIX 33a7a4  Ha
roCy/IapCTBEHHOM u
HHOCTPaHHOM(-bIX) SI3BIKAX.

MPOLIECCe PEUIeHHs] CTaHIAaPTHBIX

KOMMYHHUKATHBHBIX 3a7a4
WHOCTPAHHOM SI3BIKE.

YMeTh: HCITOJIB30BaTh
nH(pOpMaIMOHHO-
KOMMYHHKAITUOHHBIE TEXHOJIOTHH
npu [IOVICKE HEOOXOIMMOK
uHpopMaun B nporecce
pereHus CTaHJAPTHBIX

KOMMYHUKATHUBHBIX 3aga4 Ha
HHOCTPaHHOM A3BIKEC.

Baanern: HaBBIKaMU "
METOIUKOMI IIOHCKA
CTPAaHOBEIYECKOM 51
npodeCCHOHAIBHONW HH(POPMAIIHH,
MOJIb3YSICh Pa3TUYHBIMU
UCTOYHUKaMU (B TOM 4YHCIE,
pecypcamu UH(POPMALIMOHHO-
TEJIeKOMMYHUKaMOHHON CeTH
WHTepHer);

VYK-4.3. CBo0OoHO
BOCIIPUHUMAET, aHAIU3UPYET U
KPUTHYECKH OLIEHUBAET YCTHYIO
u MUCHMEHHYIO JIETIOBYIO
uHpopManMi0  Ha  PYCCKOM,
POAHOM U HMHOCTPAHHOM(-bBIX)
si3bIke(-ax).

3HaTh: YCTHBIA M THUCHbMEHHBIN
JIeJI0BOM MHOCTPAHHBIN S3BIK.

YMeThb: cBOOOJHO BOCTIPUHUMATD,
QHWIN3UPOBATh M KPUTHUECKH

OILICHUBATh YCTHYIO u
MUCHEMEHHYIO JICTIOBYIO
nHpopmMaruio WHOCTPAaHHOM
SI3BIKE,

nudepeHIMpPOBaTh MHOSI3BITHYIO
JeKCHKY 1o cepam NpUMEHEHUS
(HeWTpanpHas / OBITOBAS,
oOmieHay4Has, oUITHATIEHO-
JIeNTOBast, TCPMUHOJIOTHYECKAs);
COOTHOCHTD SI3BIKOBBIE CPEJICTBA C
KOHKPETHBIMHU MTOBCEHEBHO-
OBITOBBIMHU CUTYaIUsIMHU,
YCIIOBHSIMU U TIETISIMH, a TaKXKe C
HOpMaMu npo¢ecCuoHaIBLHOTO
pEUeBOro IMOBEACHUS, KOTOPBIX
MIPUICPKUBAIOTCS HOCHUTEIU
SI3BIKA;

Baagern: 06azoBeIM  Habopom




JIEKCUKHU (HeUTpaTBEHOM /
OBITOBOIA, o01IeHayYHOI U
TEPMHUHOJIOTUYECKOMN

HaIpPaBJIEHHOCTN); S3BIKOM

pa3HBIX JKaHPOB HAY4YHOH H
CIPaBOYHOM JINTEPATYPHI (CTATHH,

MoHOoTpaduu,  OHIUIETEHH W
Jpyrasi JOKyMEeHTaIus);
OCHOBHBIMH BHIAMU
MOHOJIOTHYECKOI0

/MaTIOTUYECKOTO  BBICKAa3bIBAHUS
OBITOBOTO,  OOILIECHAYYHOTO |
poQeCCHOHATLHOTO XapaKTepa;
NEepeBOTYECKUMU HaBBIKAMU
(YycTHBII/ TIMCBMEHHBIM TEPEBO/T
TEKCTOB npogeccuoHaIbLHON
HaIPaBJICHHOCTH);

VK-4.4. Bener JIEJI0BYIO

MIEPETTHCKY, YYUTHIBAs
0COOEHHOCTHU CTUJIUCTHKHU
oduIMaTBLHBIX u
HEO(DUITHATEHBIX IIUCEM,

COLIMOKYJIBTYPHBIC DPa3JINYMs B
dbopMaTe KOpPPECIOHICHIINH Ha
roCyaapCTBEHHOM(-BIX ) u
WHOCTPAHHOM(-bIX) SI3bIKAX.

3HaTh: 0OCOOEHHOCTH CTHIIMCTUKHU
oGUIIMATBEHBIX U HEO(MUIIHATBHBIX

ITUCEM, COLIMOKYJIbTYPHBIE
paznuuus B dbopmare
KOPPECIIOHICHIINHU Ha

roCcy/1apCTBEHHOM M MHOCTPAaHHOM
SI3BIKAX.

YMmeTh: BECTH JIETTOBYIO
MIEPETIHCKY, YUUTHIBAS
0COOEHHOCTH CTHJIMCTHKH
OpUITMATEHBIX U HEO(DUIIUATHHBIX
ITHACEM, COIIMOKYJIBTYPHBIC
paznuuus B dopmare
KOPPECTIOHICHITUT Ha

HHOCTPAaHHOM SA3bIKC.
Baanerb: nuceMeHHOH (dopmoi
sA3bIKa B paMKax, OGHS&TGHBHBIX

JUISt OCYILIECTBIICHUS
poeCCHOHATBHBIX (YHKIIMA |
Hay4YHOU NeATEIbHOCTH

(HamMcaHWe  TE3WCOB,  CTaTeH,
pedeparoB, aHHOTAIMH, TOKJIAIOB,
peleH3ui, u T.11.);

VK-4.5. Bener ycTHbIE nenoBbIe
pa3r0130pbl Ha FOCYI[apCTBeHHOM
U MHOCTPAHHOM(-BIX ) A3bIKaX.

3HaTb: OCOOEHHOCTA BEIEHUSA
YCTHBIX JENOBBIX Pa3rOBOPOB Ha
TrOCY/IapCTBEHHOM M MHOCTPAaHHOM
SI3BIKaX.

YMmeTh: IMOHUMATh
MOHOJIOTHYECKYIO/AUATOT HYECKYIO
pe4b, B KOTOPOH HCITOJIb30BAHbI
Haunbosee YIOTpeOUTENbHbIC
JICKCUKO-TPaMMaTHYECKHE
KOHCTPYKIIUU, XapaKTepHbIC IS
KOMMYHHKATHBHBIX CUTYaIui
ITOBCEIHEBHO-OBITOBOTO Hu




poeCCHOHAIBHOTO OOIICHHS;
Baagers: 6a3oBeIM  HabopoMm

JIEKCUKHU (HeUTpaTBEHOM /
OBITOBOIA, o01IeHayYHOI U
TEPMHUHOJIOTUYECKOMN
HaIpPaBJIEHHOCTN);

OCHOBHBIMH BUJAMU
MOHOJIOTHYECKOTO

/AAAIOTHYECKOTO  BBICKA3bIBaHHS
OBITOBOTO,  OOILIECHAYYHOTO |
PO ECCHOHAIBHOTO XapaKTepa;
OCHOBaMH IyOJIMYHOH pedn u

BBITIOJIHATH NepeBoa TEKCTOB
pa3IuIHOTO 00BéMa u
CTUIIMCTUKU C I/IHOCTpaHHOFO('
BIX) HA TOCYJAPCTBEHHBII SI3BIK,
a TaK)Ke C TOCYIApCTBEHHOTO Ha
WHOCTpaHHbIH (-bIe) SI3BIK(-H).

0a30BBIMU pueMaMu
OpaTOPCKOT0 UCKYCCTBA.
VK-4.6. lemoHCTpUpYyeT yMeHUE | 3HATH: PUEMBI nepeBoia

TEKCTOB pPAa3IMYHOrO O00BEMa W
CTWJIUCTUKU C HHOCTPAHHOTO Ha
TOCYJapCTBEHHBIH SI3BIK, @ TAKKE C
roCy1apCTBEHHOTO Ha
WHOCTPAHHBIN SA3BIK.

Ymerb: pabotath c/Haja TEKCTaMU
CTPAaHOBEIUECKOM, OOIICHAYIHOM
u npo¢eCCHOHAIBHON
HATPABIEHHOCTH B HEIAX
aJIeKBaTHOU MHTEpIpeTaluu
MPOYUTAHHOTO MAaTEpUAIIA;
Baaners: A3BIKOM Pa3HbIX
JKaHPOB HAy4YHOM U CIPAaBOYHOU
JTUTEPATYPHI (crarbm,
MoHOrpaduu,  OIOIIETeHH |
JIpyrasi JOKyMEHTAIus);
HABBIKAMU YTCHHUS
(mpocMOTpOBOTO,
03HAKOMUTEIIFHOTO, TOMCKOBOTO,
M3Yy4YaloIero);

MEePEeBOTUECKUMU HaBbIKaMU
(YCTHBIN/ THUCHMEHHBIA TEPEeBO/T
TEKCTOB npodeccuoHaIbHON
HaIpPaBJIEHHOCTH);

METOJIMKOM U MpHEeMaMHU IepeBo/ia
(pedepaTBHOTO, TOCIOBHOTO);

1.3. MecTO 1MCUMIJIMHBI B CTPYKTYpPe OCHOBHOM 00pa30BaTe/ibHOI MPOrpaMMbl

Hucnunnuna «MHOCTpaHHBIN S3bIK B MPO(HECCUOHATBLHON MeATeTbHOCTH» OTHOCHUTCS K

o0s3aTesibHOM yacTH OJOKa JUCHMIUIMH y4eOHOro IulaHa 1o HampasieHuio 38.04.03 —

«Y1paBieHHE NEPCOHAIOM», HaNpaBiIeHHOCTh «COBpEMEHHBIE TEXHOJIOTMHM B YIPaBICHUU

YeJIOBEUECKUMH PECYpCaMu».




B pesynbTare ocBoeHUS TUCHUILUIMHBI (YOPMUPYIOTCS 3HAHUS U YMEHUS, HEOOXOIMMBbIE
JUISL U3YUEHUSI CIEAYIOMNX TUCHUIUIMH: OpraHu3alus U MPOBEJACHNE HAYYHBIX MCCIIEIOBAaHUM B
chepe ympaBieHHs TEPCOHAIOM, COBPEMEHHBIE MPOOJIEMBI VYIPABICHUS IEPCOHAIOM,

MPEIIUIUIOMHON MTPAKTUKHU U 3aIIUTHI BBIMTYCKHOW KBAIU(PUKAIIMOHHOM pabOTHI.



10

2. CTpyKkTypa QM CUMILTAHBI

CTpyKTypa AUCHMILIMHBI 111 04HOH (opMBbI 00yUYeHUs
OO6mast Tpy10EMKOCTh TUCIUTIIIMHBI COCTaBsAeT 3 3.€., 114 4., B TOM unciie KOHTAaKTHAs
pabora obyuaronuxcs ¢ npenoaasarenem 30 4., caMmocTosATenbHas pabora oOydatomuxcs 84 u.

Buapl yue6HO# paboThI
(B yacax) @OpMBI TEKYILIETO
KOHTaKTHas 5 KOHTPOJIS
= = CIIEBAEMOCTHU
Ne | Pasnen e % - a y ’
5 o = o dbopma
/I | JUCIUILUIHHBL/ TEMBI 5 a. o y o
o o |2 o ;w o s IIPOMEKYTOUYHOU
]
51| E £ |E§ s85|¢¢ 5  |arrecramn  (no
O = = % B o & < e}
= | E = |23 ¢z% 2 = 58 cemecmpam)
< <
ol5 |lo E8g=E8FE |[O&
Pa3nen 1 1 14 42
Pa3nen 2 1 14 42
2 UTOroBasi
KOHTPOJIbHAA
.. N pabora/3ammra
3a46T C OLEHKOI
NMPOoEeKTa/I0KJIA/-
npe3eHTalUs H
T.1L.
UTOTO: 1 30 84

CTpyKTypa IMCHUIIMHBI JJISI 04HO0-32049HOI GopMbI 00yUeHHsI
OO6mast TpyI0€MKOCTh TUCHUTUTHHBI COCTABISET 3 3. €., 114 4., B TOM 4mclie KOHTaKTHasI
paboTta oO0yuaromuxcs ¢ mpenoapareneM 24 4., camocrositeabHas pabora ooyqaromuxcs 90 4.

/11

Paznen
JUCLUILINHBL/ TEMBI

Bunsl yueOHoI paboThI
(B yacax)

Dopmbl

KOHTAaKTHas

Cemectp

Jlexun

CemuHap
paKkTUYECKUE
BaHATHS
JTaGopaTopubie
BaHATHS
ITpomexyTou-
Has aTTeCTaIs

paboTta

TEKYILETro
KOHTPOJIS
yCTIEBAaEMOCTH,
dbopma
IIPOMEKYTOUHOU
aTTecTaluu (1o
cemecmpam)

Pasznen 1

[EEN

SN

Pasznen 2

[EEN

[N

® | |CamocrogTenpHas

S

3a49€T C OEeHKOM

N | I
H

HTOroBas
KOHTPOJIbHAsI
pabora/3ammra
NMPOEeKTAa/I0KJIA-
npe3eHTalUsl W
T.IIL.

Hroro:

24

90

CTpyKTypa IMCHUIIMHBI JJIS 3204H0H (p)OpPMBI 00yUeHU s

Obmast Tpyno€MKOCTh TUCIUILIUHBI COCTaBIsET 3 3.€., 114 4., B ToM

YHUCJIC KOHTAaKTHadA

paboTta oOyuaromuxcs ¢ mpenojaasareneM 12 4., camoctositenbHas pabora ooyqaromuxcs 102 4.

\ Ne | Pasznen

‘ 3 §BHILLI y4aeOHOI pabOThI

| DopMBI TEKYIIETO \
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/T | AUCITUTUTUHB/ TEMBI (B yacax) KOHTPOJIS
KOHTAKTHasI % yCIIEBaEMOCTH,
° 0 - T dbopma
& = g = 5 POMEKYTOUHOM
o § §* ;» 5 % aTTecTaluu (1o
= | E 2 e E2 |5 g ceneoman
= | 2|25 85|82 | £8
2 |8 E§SEIEE |[S&
Pa3nen 1 yCT 4 34
Pa3pgen 2 1 6 68
2 HUTOroBasi
KOHTPOJIbHAs
320 paGora/3ammra
NMPOEeKTAa/I0KJIA-
npe3eHTalUsT W
T.1I.
UTOTO: 1 12 102
3. Conep:xaHue TUCHUTLTHHBI

Ne [ HaumenoBanme pa3nena | Conepxxanue
JAUCHHUILTHHBI

1. [ Human Resource | OcHoBHBIC TOHATUA B cepe yIpaBIeHHUS IMEPCOHATIOM.
Management. Human | YenoBeueckuii  kamuTan  (YEJIOBEYECKHUE  PECYPCHI).
capital. The 4 Ps of HR. | ['maBHbIe TeHIEHIIUU U BBI3OBHI B YII.

Major trends and | I pammamuxa: Present Tenses
challenges in HR

2. | Organizational Structure | Ctpykrypa opranu3anuu. [Ipomecc HaliMa 1 €ro 3Tarbl.
and Recruitment I'pammamuxa: Past Tenses

3. | Pay and Benefits Omuata Tpyaa. Buabl koMneHcanuy.

I pammamuxa: Future Tenses

4. | Issues in the Workplace. | [IpoGiiemsl Ha pabouem MecTe U CrIOCOObI X pa3pelICHUS.
Conflicts. Layoffs Ipammamuxa: Types of questions

5. | Employee retention | Ctpareruu yaepxaHusi COTpYJHUKOB.
strategies. Employee | I pammamuxa: Reported speech
turnover.

6. | Management Styles. | Ctum ynpaBnenust nepcoHaaoM. MoTuBanus
Motivation I'pammamuxa: Modal verbs

7. | Telephoning: making and | TenedoHHbIE TIEpEroBOphl: KaK OTBETHTh Ha 3BOHOK,
taking calls, messages, | nepenarp/ocTaBUTH  COOOIIEHUE,  MOJYYUTH/YTOUYHUTH
checking, clarifying, active | cBeneHus, TOrOBOPUTHCS O BCTPEUE, BRIPA3HUTH KaJI00y.
listening, arranging a | /pammamuxa: Passive
meeting, and complaints.

8. | Emails: internal, and | denoBas  mepemmcka MO  AJEKTPOHHOW  TIOYTE:
commercial. Customer | odpunmansuele, noayoduUHaIbHbIE, BHYTPEHHHE U p.
issues, arranging a | cooOIIeHHST; pacChlIKa.
visit/meeting. I'pammamuxa: Conditionals

9. | Meetings and negotiations | [lemoBblie meperoBopbl, COOpaHUs U BCTPEUN: OpraHU3aIMs,

9TUKCT, PCTJIAMCHT.
I'pammamuxa: Relative clauses
10. | Making Presentations ITpaBuna PPT npesentanmu. Onucanue rpaduKoB.




12

I'pammamuxa: Adjectives and adverbs. Degrees of

comparison

11.

HR Strategy and Planning

Crpareruss kxomnanuu u crtpaterus YII. OcHoBHbIE
CTPAaTErNYECKUE IPEUMYILECTBA KOMIIAHUN. [ pammamuka:
Countable and uncountable nouns

12.

Workforce
quantitative
operational methods.

planning:
and

Crparerndyeckoe MjIaHUPOBAHUE KaJPOB: KOJINYECTBEHHBIE
1 (pyHKIIMOHAIbHBIE (TIPOU3BOJICTBEHHBIC) METO/IBI.
I'pammamuxa: Make, do, have, get

13.

Hiring: internal and
external. Contingent
workforce. Job ads. Career
fairs. Executive search.

[Ton6op mepconana. BHemHue 1 BHYTpEHHHE WCTOYHHKH.
Kontunrentnas paboras cuna. OObsSIBICHHE O BaKaHCHUHU.
SApmapku BakaHcui. Ilouck u HaéMm COTPpYyIHMKOB Ha
PYKOBOJSIINE JOKHOCTH.

Ipammamuxa: Infinitive

14.

Building an
Brand

Employer

Coznmanne OpeHaa M permyTalud KOMIaHUU-padoToIaTesl.
I'pammamurxa: Gerund

15.

Candidate Selection.
Recruiting  risks.  Job-
position-employee. Job
Architecture. Content and
Purpose of Job Analysis.

Ot6op kanauaaTtoB. Pucku. AHanmm3 BakaHCUHM C TOYKH
3peHuss (GYHKIUA W 3a1ad. ApPXUTEKTypa BaKaHCHH.
I pammamuxa: Pronouns

16.

Training courses: fields of
application, approaches,
methods, planning and
development of a course.
Formal VS informal
learning

TpeHnHrn: MOAXOBI, MIIIAHUPOBAHUE, CHEPBI TPUMEHEHHUS,
pa3paboTka u nposeaeHue. PopmanabHOe U HehOopMaTbHOE
oOy4eHHe TIepcoHaa.

I'pammamuxa: Determiners

17.

Performance management.
BARS. Performance
potential grid.  Career
paths/ladders

OrneHka pe3yinbTaTUBHOCTH H  A(DPEKTUBHOCTH TpyHa.
Cxema OIEHKM MOTEHIMala CcOTpyAHHMKAa. KapbepHble
BO3MOYKHOCTH, TPAEKTOPHUS U POCT.

I'pavmamuxa: Articles

18.

Work-life balance.
Working hours. Flexible
working structures.
Teleworking. Spaces and
structures. Non-territorial
workplace.

Pabouee Bpemsi, rpaduk pabOTHI, peKUM TpyJa W OTIbIXA.
CtpykTypa KOMIAaHWM U  OpraHuzamus pabodero
MPOCTpaHCTBA. YaaneHHas pabota, pabora ¢ THOKUM
rpaduKoM U T.1.

I'pammamura: Linking words

19.

Social Media in HR. Web
2.0. Social network
analysis. Ways of SM
usage.

Coumansubie cetd U ux posib B YII. [Togxoasl k aHanuzy
JAHHBIX W3 COIICETe M NMPUMEHEHUE €ro pe3yjabTaToOB B
KaJpOBOU MOJINTHKE.

I'pammamuxa: Phrasal verbs

20.

HR-IT. Expert systems and
user  systems. Human
Capital Management
Software: modern trends.

Wudopmannonnsie cucremMsl u pemenus i YIL
Tenaenuu B pazputun copra mis YII.
I'pammamuxa: Phrasal verbs

4. O0pa3oBaTe/ibHbIE TEXHOJIOTHH

Ne
n/n

HaumenoBanue pa3jaeia

Buasbl
3aHATHH

Y4eOHBIX
Oo0pa3oBaTejibHbIE TEXHOJOTHHI

3

4




13

Human Resource
Management. Human
capital. The 4 Ps of HR.
Major trends and
challenges in HR

[IpakTnueckue
3aHATUA

CaMocTogTenbpHast
paborta

Pa3BuTne HaBBIKOB 4TEHUS (ITOMCKOBOTO,
M3YYAOIIEro, aHAIUTUYECKOTO0), YCTHOM
(IMamoTuYecKo M MOHOJIOTHYECKOW) M
MUCPMEHHOW peYH TMOJA PYKOBOICTBOM
IpernoiaBaTessi, UCIOJIb30BaHUE ayIIHO-

n BUCOMATCPHUAIIOB, KOMIIBIOTCPHBIX
TEXHOJIOTHII.

PazBepuyTas Oecema ¢ oOCyKIeHHEM
JIOKJIa/1a

KoncynbrupoBaHnue u poBEpKa

NOMAIIIHUX 3aJJaHu

Organizational Structure
and Recruitment

[IpakTnueckue
3aHATUA

CamMocTrogreapHas
paborta

Pa3BuTHe HaBBIKOB UTEHUS (TIOMCKOBOTO,
W3YYaOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoruuecko M MOHOJIOTHYECKOW) |
MUCPMEHHOW peYH MO PYKOBOICTBOM
IpenojaBaTens, HCIOIb30BaHUE ayJIuo-
U BUJEOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepnyras
JOKJIaaa

Oecema ¢ oOcyxIeHUEM

KoncynbrupoBanue u
JIOMaITHUX 3aJJaHui

poBEpKa

Pay and Benefits

[IpakTnueckue
3aHATUA

CamMocTrogreapHas
paborta

Pa3BuTHe HaBBIKOB UTEHUS (TIOMCKOBOTO,
M3YYaOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoTUYecKo M MOHOJIOTHYECKOW) |
MUCbMEHHOW peYH TMOJA PYKOBOICTBOM
npenojaBartess, HCIOIb30BaHUE ayIuo-
U BUJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepnyras
JOKJIaaa

Oecema ¢ oOcyxIeHUEM

KoncynbrupoBanue u
JIOMaITHUX 3aJJaHui

poBEpKa

Issues in the Workplace.
Conflicts. Layoffs

[IpakTrueckue
3aHATUA

CaMocTogTenspHast
pabora

Pa3BuTHe HaBBIKOB UTEHUS (MIOMCKOBOTO,
M3YYaOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoTuYecKo M MOHOJIOTHYECKOW) |
MUCPMEHHOW peYH TMOJA PYKOBOICTBOM
IpenojaBaTens, HCIOIb30BaHUE ayJIuo-
U BUJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepnyras
JOKJIaaa

Oecema ¢ oOcyxIeHUEM

KoncynbrupoBanue u
JIOMaITHUX 3aJJaHui

poBepKa

retention
Employee

Employee
strategies.
turnover.

[IpakTnueckue
3aHATUA

Pa3BuTHe HaBBIKOB 4TEHUS (ITOMCKOBOTO,
M3YYAOIIEero, aHAIUTHYECKOT0), YCTHOM
(IMamoTuYecKo M MOHOJIOTHYECKOW) M
MUCbMEHHOW peYM TMOJ PYKOBOJCTBOM
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CaMocTogTenspHast
paborta

MpEIoaBaTesisi, MCIOJIb30BaHUE AYIaUO-
U BHUACOMATEPUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHH.
PazBepnyras
JIOKJIaga

Oecema ¢ oOcyxIeHUuEM

KoncynbrupoBanue
JIOMaITHUX 3aJJaHui

u poBEpKa

Management
Motivation

Styles.

[IpakTnueckue
3aHATUA

CamMocTrogreapHas
paborta

Pa3BuTHe HaBBIKOB UTEHUS (TIOMCKOBOTO,
M3YYaOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoTuuecKo M MOHOJIOTHYECKOW) M
MUCbMEHHOW peYH TMOJA PYKOBOICTBOM
IpenojaBaTens, HCIOIb30BaHUE ayJIuo-
U BUJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepnyras
JOKJIaaa

Oecema ¢ oOcyxIeHUEM

KoncynbTupoBanue
JIOMaITHUX 3aJJaHui

u poBEpKa

Telephoning: making and
taking calls, messages,
checking, clarifying,
active listening, arranging
a meeting, and
complaints.

[IpakTrueckue
3aHATUA

CamocTrogreapHas
paborta

Pa3BuTHe HaBBIKOB UTEHUS (MIOMCKOBOTO,
M3YYAOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoruuecKo M MOHOJIOTHYECKOW) |
MUCPMEHHOW peYM TMOJA PYKOBOICTBOM
npenojaBarTess, HCIOIb30BaHUE ayJIuo-
U BUJEOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHI.
PazBepnyras
JOKJIaaa

Oecema ¢ oOcyxIeHUEM

KoHcynbTupoBanue u

MOMAIIIHUX 3aJJaHu

poBEpKa

Emails: internal, and
commercial. Customer
issues, arranging a
visit/meeting.

[IpakTrueckue
3aHATUA

CaMocTogTenspHast
paborta

Pa3BuTHe HaBBIKOB UTEHUS (TIOMCKOBOTO,
M3YYaOIIEero, aHAIMTUYECKOTO0), YCTHOM
(IMamoruYecKo M MOHOJIOTHYECKOW) |
MUCPMEHHOW peYH MO PYKOBOICTBOM
IpenojaBaTess, HCIOIb30BaHUE ayIuo-
U BUJEOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepnyras
JOKJIaaa

Oecema ¢ oOcyxIeHUuEM

KoncynbTupoBanue
JIOMaITHUX 3aJJaHui

u poBEpKa

Meetings and

negotiations

[IpakTnueckue
3aHATUA

Pa3BuTHe HaBBIKOB UTEHUS (TIOMCKOBOTO,
M3YYaOIIEero, aHAIUTHYECKOT0), YCTHOM
(IMamoTuuecKko M MOHOJIOTHYECKOW) M
MUCbMEHHOW peYH MO PYKOBOICTBOM
IpenojaBaTens, HCIOIb30BaHUE ayJIuo-
n BUCOMATCPUAIIOB, KOMIIbIOTCPHBIX
TEXHOJIOTHII.

PazBepHyTas Oecema ¢ oOCyKIeHHEM




15

CaMocTogTenspHast
paborta

JIOKJIaga

KoncynbrupoBanue u
JIOMaITHUX 3aJJlaHui

poBEpKa

10.

Making Presentations

[IpakTrueckue
3aHATUA

CamMocTrogrenpHas
paborta

Pa3BuTHe HaBBIKOB UTEHUs (MIOMCKOBOTO,
M3YYaOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoTuYecKo M MOHOJIOTHYECKOW) |
MUCbMEHHOW peYH MO PYKOBOICTBOM
IpenojaBarTens, HCIOIb30BaHUE ayJIuo-
U BUJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHI.
PazBepnyras
JOKJIaaa

Oecema ¢ oOcyxIeHUEM

KoncynbTupoBanue u
JIOMaITHUX 3aJJaHui

poBEpKa

11.

HR Strategy
Planning

and

[IpakTrueckue
3aHATUA

CamMocTrogrenpHas
paborta

Pa3BuTHe HaBBIKOB UTEHUS (TIOMCKOBOTO,
M3YYaOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoruuecKo M MOHOJIOTHYECKOW) |
MUCPMEHHOW peYH MO PYKOBOICTBOM
IpenojaBarTens, HCIOIb30BaHUE ayJIuo-
U BUJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepnyras
JOKJIaaa

Oecema ¢ oOcyxIeHUEM

KoncynbTupoBanue u
JIOMaITHUX 3aJJaHui

poBEpKa

12.

Workforce
guantitative
operational methods.

planning:

and

[IpakTrueckue
3aHATUA

CamocTrogrenpHas
paborta

Pa3BuTHe HaBBIKOB UTEHUs (MIOMCKOBOTO,
W3YYAOIIero, aHAIUTUYECKOT0), YCTHOM
(IMamoTuYecKo M MOHOJIOTHYECKOW) |
MUCPMEHHOW peYH TMOJA PYKOBOJCTBOM
IpenojaBarTens, HCIOIb30BaHHE ayIuo-
U BUJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepnyras
JOKJIaaa

Oecema ¢ oOcyxIeHUEM

KoncynbTupoBanue u
JIOMaITHUX 3aJJaHui

poBEpKa

13.

Hiring:  internal
external.
workforce.
Career fairs.

search.

Job

and

Contingent

ads.

Executive

[IpakTnueckue
3aHATUA

CaMocTogTensHast
paborta

Pa3BuTHe HaBBIKOB UTEHUS (MIOMCKOBOTO,
W3YYAOIIero, aHAIUTUYECKOT0), YCTHOM
(IMamoTUYeCKO M MOHOJIOTHYECKOW) |
MUCbMEHHOW peYH TMOJA PYKOBOICTBOM
IpenojaBarTess, HCIOIb30BaHUE ayJIno-
U BUJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepnyras
JOKJIaaa

Oecema ¢ oOcyXIeHUEM

KoncynbrupoBanue u
JIOMaITHUX 3aJJaHui

poBEpKa
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14. |Building an Employer|IIpaktndyeckne Pa3BuTre HaBBIKOB YTEHUS (TIOMCKOBOTO,
Brand 3aHATUSA M3Y4YaOILEro, aHAIMTUYECKOTO0), YCTHOU
(IMamoTuYecKo M MOHOJIOTHYECKOW) M
NUCHbMEHHOW PEYH TMOJ PYKOBOICTBOM
HperoaaBaTessi, HCIOIb30BaHHE ayIHO-
U BHICOMATCPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepuyTas Oecema ¢ oOCyKIeHUEM
JIOKJIa1a
CamocrosiTenbHas
pabota KoHcynbpTupoBanue u poBepKa
JOMAIIHUX 3aJaHui
15. |Candidate Selection.|I[TpakTnyeckue Pa3BuTHE HABBIKOB YTEHUS (ITOMCKOBOTO,
Recruiting risks.  Job-|3ansTus M3YYaOIIero, aHAIUTUYECKOT0), YCTHOM
position-employee.  Job (TMaTOTUYECKO M MOHOJOTHUYECKOW) M
Architecture. Content NUCHbMEHHOW pEYH TMOJ PYKOBOICTBOM
and Purpose of Job IpernoiaBaTensi, MUCIOJIb30BaHUE ayIIHO-
Analysis. U BHUJEOMATEPUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepuyTas Oecema ¢ oOCyKIeHUEM
JIOKJIa1a
CamocrosiTenbHas
pabota KoHcynbpTupoBanue u poBepKa
JOMAaIIHUX 3aJaHui
16. | Training courses: fields of {IIpakTuueckue Pa3BuTHe HaBBIKOB 4TEHUS (ITOMCKOBOTO,
application, approaches,|3anarus U3YYaloIIero, aHaJIUTUYECKOT0), YCTHOMN
methods, planning and (TMaTOTUYECKO ¥ MOHOJIOTHUYECKOW) M
development of a course. NUCEMEHHOW pPEYH TIOA PYKOBOJICTBOM
Formal vs informal IpernoiaBaTensi, MUCIOJIb30BaHUE ayIINO-
learning U BHUJEOMATEPUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepuyTas Oecema ¢ oOCyKIeHUEM
JIOKJIa1a
CamocrosiTenbHas
pabota KoHcynbpTupoBanue u poBepKa
JOMAaIIHUX 3aJaHui
17. |Performance [MpakTHueckue Pa3BuTre HaBBIKOB YTEHUS (TIOMCKOBOTO,
management. BARS. |3ansaTus M3Y4YaOILEro, aHAIMTUYECKOTO0), YCTHOU
Performance potential (TMaTOTUYeCKO M MOHOJOTHYECKOW) M
grid. Career NUCHbMEHHOW pEYH TMOJA PYKOBOICTBOM
paths/ladders IpernoiaBaTensi, MUCIOJIb30BaHUE AyIINO-
U BHICOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHII.
PazBepuyTass Oecema ¢ oOCyKIeHUEM
JIOKJIa1a
CamocrosiTenbHas
pabota KoHcynbpTupoBanue u poBepKa
JOMAIIHUX 3aJaHui
18. |Work-life balance. |[TpakTuueckue Pa3BuTHE HABBIKOB YTEHUS (ITOMCKOBOTO,
Working hours. Flexible|3ansTus M3YYAOIIEero, aHAIUTHYECKOT0), YCTHOM
working structures. (TMaTOTUYeCKO M MOHOJIOTHUYECKOW) M

Teleworking. Spaces and

MMAUCBbMEHHOW pPEYH NO0J PYKOBOACTBOM
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structures. Non- NpenoaaBaTeid, HUCIOIbL30BAHUE ayIHUO-
territorial workplace. U BHUJEOMATEPUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHI.
PazBepuyTas Oecema ¢ oOCyKIeHUEM
JIOKJIa1a
CamocrosiTenbHas
pabota KoHcynbpTupoBanue u poBepKa
JOMAIIHUX 3aJaHui
19. |Social Media in HR. Web (TIpakTuueckue Pa3BuTHE HABBIKOB YTEHUS (ITOMCKOBOTO,
2.0. Social network 3ausTus M3YYaOIIero, aHAIUTHYECKOT0), YCTHOM
analysis. Ways of SM (TMaIOTUYeCKO M MOHOJOTHYECKOW) M
usage. IIICBMEHHOW peYd II0J PYKOBOACTBOM

npenoaaBareyisd, HCIIOJIB30BAHHUEC ayauo-
H BHICOMATCPUATIOB, KOMIIBIOTCPHBIX

TEXHOJIOTHII.
PazBepuyTas Oecema ¢ oOCyKIeHUEM
JIOKJIa/1a
CamocrosiTenbHas
pabota KoncynbrupoBaHnue u poBEpKa
JOMAaIIHUX 3aJaHui
20. |HR-IT. Expert systems|IIpaktuueckue Pa3zButue HaBBIKOB 4TEHUS (IIOMCKOBOIO,
and user systems. Human|3aunsarus M3YyYalollero, aHaJIUTHYECKOTO), YCTHOM
Capital Management (TMaTOTUYeCKO M MOHOJOTHYECKOW) M
Software: modern trends. NUCBbMEHHOW pEYH TMOJ PYKOBOICTBOM

npenoaaBaTeyisd, HCIIOJIB30BAHHUEC ayauo-
n BHUICOMATCPHUATIOB, KOMIIBIOTCPHBIX

TEXHOJIOTH.
PazBepuyTas Oecema ¢ oOCyKIeHUEM
JOKJIa/1a

CamocTosiTenpHast

pabota KoncynbrupoBaHnue u poBEpKa

JOMAaIIHUX 3aJaHui

B nepuox BpeMEHHOro NpPUOCTAHOBIEHMS MOCELIEHHs] O0Y4aroIUMKCSA MOMEIEHUH U
tepputopun PITY. mis opranuzamuu y4eOHOro mporiecca ¢ MPUMEHEHHEM 3JIEKTPOHHOTO
o0y4eHMs] W JAMCTAHIMOHHBIX OOpPa30BaTENbHBIX TEXHOJIOTUH MOIYT OBITh HCIIOJIB30BaHbI
clieAyIonMe 00pa3oBaTeNIbHbIE TEXHOIOTHHU:

— BUJCO-JIEKIINH;

— OHJIAWH-JIEKIIUY B PEKUME PEAIIBHOTO BPEMEHH;

— JIEKTPOHHbIC Y4EOHUKH, yuyeOHbIe TOCOOUS, HAyUHbIC U3AHUS B SJIEKTPOHHOM BUJE U
JOCTYT K MHBIM 3JIEKTPOHHBIM 00pa30BaTEIbHBIM pecypcam;

— CHCTEMBI JUIsl DJIEKTPOHHOTO TECTUPOBAHMS,

5. OneHka NIAaHUPYEMBIX pPe3yJIbTATOB 00y4eHus!

5.1. CucreMa oleHUBAHUSA

Hd)opMa KOHTPOJIA |MaKc. KOJIM4eCTBO 0aJ1JI0B H
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3a oany|Bcero
padory
Tekyimuii KOHTPOJIb:
- ompoc 5 6annoB 30 6amioB
- yJacTHe B IUCKYCCUHU Ha cemMuHape |5 OaioB 10 6amoB

- BBHIIONHEHHE  camocTosTenbHoi |10 6ammoB 10 6amnoB
paboThl

- KOHTpOJIbHAast paboTa 10 Ganos 10 Ganos
[TpomesxyTouHas arTecTanus 40 6amnoB
3ammra TpoeKTa \ BBICTYIUICHHE C
Mpe3eHTalnen
HToro 3a cemectp 100 Gannos

324€ET C OLICHKOU

ITosrydeHHBI COBOKYIHBIN PE3yIbTaT KOHBEPTUPYETCS B TPAAULUOHHYIO LKAy OLICHOK
U B LKAy oleHOK EBpormelickoil cucremsl epeHoca u HakoruieHus kpenuto (European Credit

Transfer System; nanee - ECTS) B COOTBETCTBUU c TaOJIULIEN:
100-6annbHast TpazumonHas mKana [Ikama
HIKaJia ECTS
95-100 A

8394 OTJINYHO B

68 — 82 XOpOIIIO 3a4TEHO C

56 - 67 D

5055 YIOBJICTBOPUTEIIHEHO E

20 -49 FX

0-19 HEYJIOBJICTBOPUTEIBHO HE 3a4TEeHO F




5.2.KpuTtepun BbICTABJIEHUS OLIEHOK

Bbanany/
HIxanaa
ECTS

Ounenka
JUCHUILIMHE

mo

Kputepun omeHkum pe3yJbTartoB  00y4yeHHsl IO
AUCHMILINHE

100-83/
AB

«OTJIIHYHOY/
«3a4TEHO
(oTugHO)»/
«3a4TEHOY

BricTraBnsercs oOydaromiemycsi, €clii OH TJIyOOKO |
IIPOYHO  YCBOMJI TEOPETUYECKMM M  IMPAKTHYECKUHI
MaTepuai, MOXKET MPOJAEMOHCTPUPOBATH ATO Ha 3aHATHUAX
U B XOJI€ IPOMEKYTOYHOMN aTTECTALIUN.

OOyuaromuiicsi MCYEPIBIBAIONIE M JIOTHYECKH CTPOMHO
u3JaraeT yuyeOHbIM MaTepHall, yMeeT yBSI3bIBaTh TEOPHUIO C
MIPAKTUKOM, COpaBlseTCS  C  pelIeHHueM  3ajaay
npo(eCCHOHATBLHON HANPaBICHHOCTH BBICOKOTO YPOBHS
CIIO)KHOCTH,  MPaBUJIBHO  OOOCHOBBIBAE€T  MPUHATHIE
pelIeHus.

CBoOoanO OPUEHTHUPYETCS B yaeOHOU u
npoeCCUOHATTLHON JIUTEpaATYpE.

OreHka 1Mo JUCHUIUIMHE BBICTABISAIOTCS 00YYaroImEeMycs C
Y4ETOM  PEe3yJabTAaTOB TEKYMEW H  MOPOMEKYTOUYHOU
arTeCTalnuu.

KommeTenum, 3aKpEIJIEHHbBIC 3a JTMCHHILINHOM,
c(hOpMHUPOBAHEI HA YPOBHE — BBICOKUI».

82-68/

«XOPOII0Y/
«324TEHO
(xoporto)y/
«3aUTEHO»

BeicraBnsercs  oOywaromemycs, €caid  OH  3HAET
TEOPETUYECKUI U IIPAKTUYECKUN MaTepuai, paMOTHO U 10
CYyHIECTBY M3JaraeT €ro Ha 3aHiATHsIX M B  XOZAC
IIPOMEKYTOYHOM aTTECTALlMM, HE IOIIYCKasl CYLIECTBEHHBIX
HETOYHOCTEH.

OOyuaromuiicss TNPaBHIBHO TPUMEHSET TEOPETHUYECKHUE
MIOJIOKEHHU ~ INIPM  PEUICHMM  INPAKTUYECKUX  3a1ad
npo(eCCHOHATLHON  HANpaBIEHHOCTH PAa3HOTO YPOBHS
CJIO’KHOCTH, BJIaIEET HEOOXOIUMBIMU JIJIs1 3TOTO HaBbIKAMU
U IIpUEMaMU.

JlocTaTogyHO XOpOIIO OPUEHTUPYETCs B ydyeOHOH U
npo¢eCCUOHATLHON JIUTEPaATYpE.

OrneHka 0 JUCLUIUIMHE BBICTABIAIOTCS 00Y4aroIEMycs C
y4€TOM  PE3YJIbTaTOB TEKyIIEd U  IPOMEKYTOYHOU
aTTECTaLlUN.

Komnerenmum, 3aKpeIuI€HHbIE 32  JQMCLUIUIMHOW,
c(OPMHUPOBAHBI HA YPOBHE — «XOPOILUI».

67-50/
D,E

«yIOBIIETBOPH-
TETBLHOY/
«324TEHO
(ymoBneTBOpH-
TEJILHO)»/
«3aUTEHOY

BricraBisiercst oOyuaromeMycs, €Cii OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETUYECKMA U TMPAKTUYECKUH Marepuall,
JIOMYCKAeT OTAETbHBIE OMIMOKM TPU €ro H3JI0KEHUHM Ha
3aHATUSAX U B XOJ€ IPOMEXYTOYHOU aTTECTALUH.
OOyuaronuiicss UCTIBITHIBACT OIpeNeIEHHBIC 3aTPyIHCHUS
B IIPUMEHEHUN TEOPETHUECKUX MOJIOKEHUH MPHU PEIICHUN
MPAaKTUYECKHX 3a]au MPOPeCCHOHATHLHON HAPABICHHOCTH
CTaHAAPTHOI'O YPOBHS CJIOHOCTH, BIIAZICET
HEOOXOAWMBIMU JUISI 3TOrO 0a30BBIMM HAaBBIKAMH U
MPUEMAMHU.
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Bbanabl/ Ounenka no | Kpurepuu omeHKH pe3yjbTaTOB O00y4YeHUS 110
Ikana AUCHUILINHE AUCHUILINHE
ECTS
JIeMOHCTpHUPYET JOCTAaTOYHBIM ypOBEHb 3HAHHUS Y4eOHOH
JUTEPATyphI 110 AUCHUIIINHE.
OrneHka 1o JUCIUIUIMHE BBICTABIISIOTCS 00y4YaomEeMycsl ¢
Y4ETOM  PEe3yJabTAaTOB TEKYIEHW H  MOPOMEKYTOUYHOU
aTTeCTalUu.
KommeTenum, 3aKpeIJIEHHBIC 3a JTUCIHMILINHOM,
c(hOpMHUPOBAHEI HA YPOBHE — «IOCTATOYHBII.
49-0/ «HEYIOBJIETBOpUTE | BricTaBisercs oOydaromemycs, €CiId OH HE 3HaeT Ha
F.EX JTBLHOY/ 0a30BOM  YpPOBHE TEOPETHUYECKUH U  MPAKTHUYECKHM
HE 3a4TEHO Marepuai, JONMyCKaeT TpyOble OMMOKH TP  €ro

M3JIOKECHUM Ha 3aHATUAX M B XOAE IIPOMEKYTOUYHOH
aTTECTaLlUN.

OOyuaronuiicss MCHBITHIBACT CEPbE3HBIE 3aTPYIHEHHS B
IIPUMEHEHUHA TEOPETUYECKUX IIOJOKCHUM IPH PEIICHUU
MPAaKTUYECKHX 3a7au MPOoPeCCHOHATHLHON HAPABICHHOCTH

CTaHIApPTHOIO  YPOBHSA  CIOKHOCTH, HE  BIIAJeeT
HEOOXOAUMBIMU JIJIS1 3TOTO HAaBBIKAMU U MPUEMAMHU.
JlemoHCTpUpYeT  ¢dparMeHTapHbIE 3HAHUS  y4eOHOM
JUTEPATyphI 110 TUCLUIIIINHE.
OreHka 0 JUCLHUIUIMHE BBICTABISAIOTCS 00YYarOIEMyCs C
y4€TOM  PE3YJIbTaTOB TEKyIIEd U  IPOMEKYTOYHOU
aTTECTaLlUN.
KomMmnieTeH1iun Ha ypOBHE «OCTAaTOUYHBIN», 3aKpEIJIEHHBIE
3a AMCUUIUIMHON, HE COPMHUPOBAHBI.

5.3. OneHo4Hble cpeacTBa (MaTEepHAJIbI) AJIsl TEKYILIEro KOHTPOJIS yCIIeBAeMOCTH,

HpOMe)KyTO‘lHOﬁ aTTeCTAallun oﬁyqammnxca Mo AMCHUIIJINHE

Texymuii ¥ IPOMEXKYTOUHBIM KOHTPOJIb YPOBHS 3HAHMW CTYAECHTOB BKJIIOYaeT: 1)
peryJsipHble YCTHBIE OINPOCHI, MOKA3bIBAIOIINE ITOHUMAHHUE CIEUAIBHOIO TEKCTAa, YMEHHE
paccyX1ath B paMKax M3y4yaeMO#l TeMbl; 2) BBINOJIHEHUE JOMAIHUX 33/JaHHil; 3) BBINOJIHEHUE
CTyIGHTAMH TPEHUPOBOYHBIX YIOPAKHEHUN IO JIEKCUKE, TIPAMMAaTUKE W CHUHTaKCHUCY
CaMOCTOSITEJIbHO M TOJ KOHTpOJIeM MpenojaBaressi; 4) YCTHblEe JOKIaJbl U MUChMEHHbBIE
AHHOTAIINU CTaTEH.

KoHTposib MOATOTOBKM MO MHOCTPAHHOMY SI3BIKY OCYILECTBIISIETCS B MUCbMEHHOM U B
yCTHOHM (hopme, poBepsieTCs] Ka4eCTBO KOMIETEHIMI U UX COOTBETCTBUE YPOBHIO MOATOTOBKU
crynenta. opmMbl KOHTPOJISE BOCIIPOU3BOAAT CUTYallMM YTEHUS, ayIUPOBAHUs, YCTHON pedH U
nuchbMa, HauOoyiee THUNHUYHBIE 7 Pa3HBIX BHUAOB OBITOBOro, OQUIMAILHO-AEIOBOIO U
po(hecCHOHATLHOTO OOIICHUS.

Tekymuit KOHTPOJIb 3HAHHWKM CTYACHTOB MPOBOJUTCS MOATAMHO (KaK TOCIE OCBOCHHS
OTJENLHON TEMBI, TaK H MOCIIE MPOXOXKICHHUS BCETO MOJYJIS) M MPEICTABIISET COOON OTYETHOCTh
CTYJEHTOB 3a CIEeAYIOLINE BUAbI paboT:

® KOHTPOJIbHBIC (MMHChbMEHHBIC) pPadOTHl CTYACHTOB B ayaUTOpPHOE Bpems (To
Han0oJiee BAXKHBIM TEMaM I'paMMAaTHKH, JICKCUKH ),

¢ TCCTHUPOBAHUC (HI/ICBMGHHBIG u SJICKTPOHHBIC JICKCUKO-TPAMMAaTUUYCCKHC
MPOBEPOYHBIE 3aJaHusl HEOOJBIIOr0 O00beMa IO TNPOIJACHHBIM acHeKTaM
IIPOrPaMMBl);
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® KOHTpOJIbHBIE aTTecTanuu (YCTHBIM ompoc / coOecenoBaHue / KOJIJIOKBUYM) IO
MPOMJICHHOMY MaTepually Hu3 y4eOHOH, NpodecCHOHATBPHOM W CIPaBOYHOU
TUTEPATyPhI, IEPUOANUCCKUX U3IAHHMIA;

e UHIUBUJyalbHas BHEAyJWTOpHAas CaMOCTOsITENbHas paboTa CTYyAEHTOB (1O
acreKTaM IpaMMaTUKH, TEMAaTUYeCKOM JIEKCHKHU; HalMCaHWe aHHOTAIlUi, 3cce U
Jp. MUCbMEHHBIX padoT);

® YCTHOE PacCyXJIEHHE Ha OCHOBE MPOUYUTAHHBIX TEKCTOB M IPYI'HX MaTepUasoB
(Bumeo, ayawo) w3 y4deOHOM, MpodecCHOHATBHOW WM CIPAaBOYHOM JIUTEpaTypHI,
MEPUOINYECKUX U3TAHUM;

e [IOATOTOBKAa IMPE3EHTAlN/IOKIaI0B Ha MpodecCHOHANbHO-OPUEHTHPOBAHHbBIE
TEMaTHUKH;

® ayJIMpPOBAaHHE TEKCTOB MPO(EeCcCHOHATBHO-/IENIOBON HAMPABICHHOCTH (IUaJIOrOB,
WHTEPBbIO, JIEKIUN);

® arTecTalMsl MO UTOraM NPaKTHYECKUX 3aHITUH (ITOCEIaeMOCTh, MOATOTOBKA K
3aHSATHSAM H T.JIL.).

WtoroBas mnuceMeHHas paboTa IO BCEM acleKkTaM JEeKCHMKHM U TI'paMMAaTUKU
IIPAaKTUYECKOr0 Kypca IIPOBOJUTCA B KOHIIE CEMECTPAa U MMEET LEJIbI0 OIPEIEICHUE CTEIIEHU U
KayecTBa YCBOEHHUS CTYJCHTaMH KOHLENTYaJbHOTO COJEpXKaHus o00Ieo0pa3oBaTeIbHOIO
MOJTyJIst / MOJIYJICH.

B mponecce Tekymero M nmpoMeKyTOYHOTO KOHTPOJIA IO BCEM BBILIEIICPEYMCICHHBIM
BUZaM paloT MpoBepsieTcss KauyecTBO COPMHUPOBAHHBIX SI3BIKOBBHIX HAaBBIKOB M YMEHHUH U UX
COOTBETCTBUE TpPEOOBaHMUSIM YPOBHS BJIAJCHHS HMHOCTPAHHBIM S3bIKOM, He HMke A2, T.e.
HaJIU4Me SA3BIKOBOM M KOMMYHUKATUBHOM KOMIIETCHIMH, JIOCTATOYHOM I JaJIbHEUIIEH
y4eOHOH  JeATEeNbHOCTH, a TaKXke M  OCYIIECTBIEHHUS  S3BIKOBBIX KOHTaKTOB Ha
npo¢eCCHOHATLHOM YPOBHE.

OneHka 3HaHUN IPOU3BOAUTCSA 110 HUKECIEYIOIUM KPUTEPUSIM.

Texywuti KOHMpOL

[lpu oneHWBaHWM YCTHOTO OINpPOCA, y4acTHs B JUCKYCCHH M KOHTPOJIBHBIX PabOT Ha
MPAKTUIECKOM 3aHSATUU YIUTHIBAIOTCS:

- CTETICHb PACKPBITHUS CO/ICPIKAHUS MaTepraa;

- CTeNeHb OBIAJCHHUSI MPOUIEHHBIM JICKCUKO-TPAMMATUYECKUM MATEPUATIOM;

- H3JIO’)KEHHE MaTepuaa (TpaMOTHOCTh PeUr, TOYHOCTh UCIIOJIh30BAHUS TEPMUHOIOTHU U
CUMBOIIMKH, JJOTHYECKasl TOCIICIOBATEILHOCTD U3JI0KEHUSI MaTeprana;

- ¢(OpMHUPOBAHHOCTh U YCTOWIHBOCTH HCIIOJIB3YEMbIX YMEHHUH U HABBIKOB.

I[Tpu oneHnBaHMY 3cce, aHHOTAIMM, TOKJIAI0B YIUTHIBACTCS:

- TIOJTHOTA BBITIOJTHEHHOM paboTHI (331aHUE BBIIOJIHEHO HE MOJHOCTBIO /WX JOMYIICHBI
JBe 1 OoJiee OMMUOKH WIIA TPU M O60JIee HETOUYHOCTH ),

- 000CHOBAaHHOCTH CO/IEP’KaHUs U BHIBOJIOB paOOTHI (3aJaHKE BBIIOJIHEHO MOJHOCTHIO, HO
000CHOBaHME CO/IEPKAHUS M BBIBOJIOB HEJIOCTATOUHBI, HO PACCyX/ICHHUS BEPHBI);

- paboTa BBINIOJHEHA MOJHOCTBIO, B PACCYKJIEHHUIX U 0OOCHOBAaHUH HET MPOOENIOB HIIU
omMOOK, BO3MOKHA OJTHA HETOYHOCTb.

IIpomesicymounas ammecmayus ( 3a4em ¢ oyeHKo)

[Tpu OlleHUBAaHUU CTEIICHU BBITOJTHCHHUS 33JIaHUS WJIM OTBETOB YUUTHIBACTCS:

- Marepual HE OCBOCH, 3HAaHME HOCUT (parMEHTApHBIA XapakTep, HATU4HUE TPyOBIX
OIINOOK B OTBETE;

- MaTepuall OCBOEH YaCTUYHO, JOMYIIEHO He 00Jee IBYX-TPeX HEeI0YETOB;
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- MaTepua OCBOCH MOYTH MOJHOCTHIO, IOMYIIEHO He 0oJiee OHOr0-IByX HEA0YETOB, HO
oOydJaronuiics cMor Obl UX UCTIPABUTh CAMOCTOSTEILHO;
- MaTepuall OCBOEH IOJHOCThIO, 33/1a4M Kypca BblnojHeHbl Ha 100 %.

6. YueOHO-MeTOAUYecKOe U HH(OPMANMOHHOE O0ecrieueHne T CHUTITHHBI

6.1 Cnucok HCTOYHHMKOB U JIUTEPATYPHI

OCHOBHBIE:

1. Tlepmuna E. FO. ®unancoBas 5KOHOMUKA. AHTTTUHUCKHM SI3BIK JTsI
MarucTpoB [ DIeKTpoHHBIH pecypc] : yued. nocobue / E. 1O. [lepmmna. - 2-e u3a., crep. -
Mocksa : ®nunTa, 2012. - 89 c. - ISBN 978-5-9765-1382-2. - TekcT : 2JIeKTpOHHBIH. -
URL: https://znanium.com/catalog/product/455596

2. AHTIMACKUH s3BIK i1 akagemuueckux meneid. English for Academic Purposes : yue6HOe
nocobue st 6akanaBpuara u maructpatypsl / T. A. bapanosckas, A. B. 3axapona, T. b.
[Tocnenoga, }O. A. CyBoposa ; nox penakuueit T. A. bapanoBckoii. — Mocksa :
NznarensctBo KOpaiit, 2019. — 198 ¢. — (bakamaBp u Maructp. AKaaeMUYECKHA Kypc).
— ISBN 978-5-9916-7710-3. — Tekct : anextponnsiii / DBC KOpaiT [caiiT]. —
URL:https://biblio-online.ru/bcode/433465

3. Meunsiino, B. B.Akanemuueckoe nuceMo. Jlekcuka. Developing Academic Literacy :
yaeOHoe mocodue /it OakanaBpuara u Maructpatrypsl / B. B. Mensiino, H. A. Tynskosa,
C. B. Uymnnkun. — 2-e u3., uctp. u gon. — Mocksa : M3narensctBo KOpaiit, 2019. —
240 c. — (bakanaBp u maructp. Akagemudeckuii kypc). — ISBN 978-5-534-01656-7. —
Tekcer : anexrponnsiii // DBC HOpaiit [caiit]. — URL:https://biblio-
online.ru/bcode/437602

JAOMOJHUTEbHbIE:

1. Escrokosa, E. H.Aurnuiickuii s3eik. Reading and Discussion: yuebHoe nmocodue s
By30B / E. H. EBcrokoga, I'. JI. PyrkoBckas, O. V. Tapanenko. — 2-€ U311., UCIIP. U JOTI.
— Mocksa : U3parensctBo FOpaiit, 2019. — 147 ¢. — (YHuBepcurersl Poccun). —
ISBN 978-5-534-07996-8. — Tekcr : anexkrponusii / 9bC KOpaiit [caiiT]. —
URL:https://biblio-online.ru/bcode/438983

2. T'aBpmioB, A. H. Aurnwuiickuii s361K. Pasrosopras peus. Modern American English.
Communication Gambits: ydeOHUK U TpakTHKyM a7 By30B / A. H. I'aBpuuios, JI. I1.
Janunenko. — 2-e u3 ., ucnp. u non. — Mocksa : U3mparensctBo FOpaiit, 2019. — 129
c. — (ABtopckuii yueOHuk). — ISBN 978-5-534-09168-7. — Tekct : 3neKTpoHHbIH //
OBC IOpaiir [caiit]. — URL:https://biblio-online.ru/bcode/427335.

6.2. Ilepeuensv pecypcoe ungopmayuonno-meneKOMMyHUKayuoHHou cemu « Hnmepnemy.

1. Lingvo-online. [DnextpoHHbi pecypc]. — DnektpoH. naH.— Pexum goctyna:
https://www.lingvolive.com/

2. Macmillan Dictionary. [DnekTpoHHBII pecypc]. — OnekTpoH. naH.— Pexum nocryma:
https://www.macmillandictionary.com/

3. Britannica. [DnekTpoHHBI  pecypc]. —  OJEKTpOH. JgaH.— Pexum  Jocrymna:

https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [DnektponHslit pecypc]. — DISKTpOH. qaH.—
Pexxum noctyna: https://www.ldoceonline.com/

5. Znanium. [DnekTpoHHEI pecypc]. — DnekTpoH. naH.— Pexxum gocryma: https://znanium.com/
6. lOpaiit. [DnexkTpoHHBIN pecypc]. — DekTpoH. aaH.— Pexxum moctyma: https://urait.ru/

7. Liber.rsuh. [Dnextponnslii pecypc]. — DnektpoH. naH.— Pexum nocryna: http://liber.rsuh.ru/
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6.2. [lepeuenb pecypcoB HHGOPMANUOHHO-TEJIEKOMMYHHUKAIIUOHHOM

CeTH ((I/IHTepHeT», HBOﬁXOI{HMLIﬁ AJId 0CBOCHUA JUCHHUITJIMHBI

HNHutepHeT-pecypCsl  TUCLMIUIMHBL  «/[€70OBOM HMHOCTPAaHHBIM S3BIK» KOMIUIEKTYIOTCS 11O
HaIlpaBJICHUSIM:

WHOCTPaHHBIN A3bIK (JINHTBUCTUYECKHE ACTIEKTHI);

HCTOPHS, KyJIbTYpa U IMBUIN3ALNS CTPAH U3YYaEMBbIX A3BIKOB;

WHOCTPAHHBIN S3bIK (IPOGECCHOHATBHBIC ACTICKTHI).

[TporpammHoe obecrieueHne TUCIUILTUHBI «JleTT0BOM HHOCTPAHHBIH SI3BIK) MPEACTABISIET
c000# SI3BIKOBBIE KOMIIBIOTEPHBIE MPOTrpaMMBbI ISl 00111e00pa30BaTEIbHOTO YPOBHS OOYUYCHUS;
CO3JIaHHBIC BEAYIIMMHU 3apyOCKHBIMU H3JIATEIbCTBAMU; CIEHUATU3UPYIOIIMMUCST B 00JacTu
MHOSI3BIUHBIX Yy4eOHbIX  MaTepuaioB. CTpyKTypa M S3BIKOBOE HAMOJHEHHE WHOS3BIYHBIX
y4eOHBIX MYJITUMEANMHBIX MaTepuaioB (KaK OTIENBHBIX MPOTpaMM; TaK U PECYpPCOB
HNHTepHET) MO3BOJISET BIOJHE YCMEmHO (TIOCe COOTBETCTBYIOIIEH 00pabOTKHM M TOPaOOTKH)
UCIIOJIb30BaTh 3HAUYMUTENIBHYIO MX YacTh IPU MPOXOXKICHUHM MOIYJeH 001eo0pa3oBaTenbHOTO
YpOBHsI O0y4CHHUS.

baszwvi ()CZHHle,' MHd)OpMCZL{MOHHO-CI’lpCZ@O‘lHble U nouckoevle cucniemol.

www.google.com
http://www.languages-study.com
http://www.longmannenglishinteractive.com
http://www.macmillanenglish.com
www.english.language.ru
www.macmillandictionary.com
www.iwanttospeakenglish.com.
http://www.free-english.com
http://www.comtutor.ru
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com
http://www.englishconnection.com
http://www.bellenglish.com
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com
http://www.english-at-home.com
http://www.englishpage.com

www.bbc.com

www.CNN.com

www.newsweek.com

www.NYTimes.com
http://www.armintrost.de

https://www.humanresourcestoday.com/2019/

https://www.business.com

https://www.forbes.com
https://hrtrendinstitute.com/trends-in-hr/
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https://www.shrm.org

https://www.thebalancecareers.com/

ITepevyens B/l u UCC

Nent HaunmenoBaunue
/i

1 | MexnayHnapoausie pedepatuBHbie HaykoMmeTpuueckue bJl, mocTymHbie B paMKax
HalMoHaJILHOU noanucku B 2020 r.

Web of Science

Scopus

2 | IlpodeccuonanbHbie MOTHOTEKCTOBBIE b/, mOCTymHBIE B paMKax HallMOHATBHOMN
noxamnucku B 2020 1.

Kypuansr Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Kypnainsr Taylor and Francis

3 | IIpodeccuonanbHble MOTHOTEKCTOBBIE B/]

JSTOR

W3 nanus mo oOIecCTBEHHBIM H T'YMaHUTAPHBIM HayKam
OnekrponHas 6ubanoreka Grebennikon.ru

4 | KoMnbrOTEpHbIE CIIPABOYHBIE TPABOBBIE CHCTEMBI
Koncynprant Ilntoc,
I"apanT

7. MaTepuajibHO-TEXHUYECKOe o0ecnevyeHne JUCHMIIIMHBI

Ilepeyens I1O
Nenn Haumenosanue 10 [IpousBoguTens Cnoco0
/m pacrpocTpaHeHHS
(nuyenszuonnoe unu
c60000HO
pacnpocmpansiemoe)
1 Microsoft Office 2016 Microsoft JULIEH3UOHHOE
2 Windows 10 Pro Microsoft JTUICH3NOHHOE
3 Zoom Zoom JIMLIEH3UOHHOE

8. O0ecneyenne 0Opa3oBaTEJHHOIO MPOLECCA ISl JIMI] C OTPAHNYEHHBIMHU
BO3MOKHOCTSIMM 310POBbSI 1 HHBAJIHN/IOB
B xone peanuzanuu JUCHMILTUHBI UCIIOIB3YIOTCS CIEAYIOUINE TOTOIHUTEIbHBIE
METONbl OOy4YeHMs, TEKYLIero KOHTPOJS YCIIEBAEMOCTH M TPOMEXKYTOUHOW aTTeCTaIllUH
06yqaloumxc;1 B 3aBUCHMOCTH OT UX MHAUBHUAYAJIbHBIX OCOGGHHOCTeﬁZ

® JJIA CJICIBbIX U CHaGOBI/I,Z[}IH_II/IXI

- JICKIIUHU O(bOpMJIHIOTCH B BHJC OBJICKTPOHHOI'O0 AOKYMCHTA, AOCTYIMHOIO C ITOMOIIBIO


https://www.shrm.org/�
https://www.thebalancecareers.com/human-resources-acronyms-1918214�
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KOMITBIOTEPA CO CMELHATU3UPOBAHHBIM IPOrPAMMHBIM 00€CIIEUeHUEM;

- THUCbMEHHBIE 3aJlaHMsl BBIMOJHSAIOTCS HAa KOMIBIOTEPE CO CIHEHUATU3UPOBAHHBIM
MPOrPaMMHBIM 00€CTICYCHIEM, UITH MOTYT ObITh 3aMEHEHBI YCTHBIM OTBETOM;

- obecrnieunBaeTCs MHANBUIyaIbHOE paBHOMEPHOE ocBemieHne He menee 300 Jrokc;

- Qs BBINIOJIHEHUS 3a/aHdsd TpPU HEOOXOIMMOCTH MPENOCTaBIAETCA YBEIUYMBAIOIIEE
YCTPOMCTBO; BOZMOXKHO TAaK)K€ UCTIOIB30BaHIE COOCTBEHHBIX YBEIIMYMBAIOIINX YCTPOUCTB;

- MUCbMEHHBIC 3a/1aHusT OPOPMIISIOTCS YBEIUYECHHBIM MIPU(TOM;

- 9K3aMEH M 3a4€T MPOBOJATCS B YCTHOU (pOpMe MM BBHIMONHSIOTCS B TUCbMEHHOU popme Ha
KOMITBIOTEPE.

® IS DIYXHX U CJIa0O0CIBIIIAIINX:

- Jekiuu Oo(OpPMISIOTCS B BHUJIE OJICKTPOHHOTO JOKYMEHTa, JHOO TMPedoCTaBIsSeTCs
3BYKOYCHJIMBAIOILIAs alllaparypa MHANBUYaIbHOTO MOJIb30BAHMUS;

- IMCbMEHHBIE 3a/1aHUs BHITOIHSIIOTCS Ha KOMITBIOTEPE B MMCbMEHHOU (opMe;

- SK3aMeH U 3a4éT NPOBOJATCS B MNHCbMEHHONW (opMe Ha KOMIBIOTEPE; BO3MOXKHO
npoBezieHre B (popMe TeCTUPOBaHUS.

e IS JIWI C HAPYLIEHUSMH OIIOPHO-IBUTATEILHOIO armnapara:

- JIeKUMU O(QOPMIISIIOTCS B BHJE DJICKTPOHHOTO JIOKYMEHTa, JOCTYIHOTO C TOMOUIBIO
KOMITBIOTEpA CO CIICIHATU3UPOBAHHBIM IIPOTPAMMHBIM 00€CIIEUCHUEM;

- TIHCbMEHHBIE 3aJaHMs BBINOJHAIOTCS HAa KOMIBIOTEPE CO CHEUUAIU3UPOBAHHBIM
IPOrpaMMHBIM 00€CTIEUeHHEM;

- 9K3aMeH U 3a4€T MPOBOJATCS B yCTHOU (hOpMe MITH BBITIOJIHSIOTCS B MUCBMEHHOH (opMe Ha
KOMITBIOTEPE.

[Tpu HEOOXOMMMOCTH MpenyCMaTPUBACTCS YBEIMUYEHUE BPEMEHHU ISl IOATOTOBKU OTBETA.

[Ipouenypa  mpoBeneHHS  MPOMEXKYTOUYHOM  arrecTanuud Uil  OOydYaroIIuXcs
YCTaHABIMBACTCS C YYETOM UX UHAUBHAYAIBHBIX TMCUXO(U3HUYECKHX OCOOCHHOCTEH.
[IpomesxkyTouHast aTTecTalusi MOXKET MPOBOJIUTHCS B HECKOJIBKO 3TAIOB.

[Tpu mpoBeneHUU MPOIETYPHl OICHUBAHUS PE3YJABTaTOB OOyUEHUS TPEIyCMaTpHUBaeTCs
UCIIOJIb30BAaHME TEXHUYECKUX CPEACTB, HEOOXONMMBIX B CBSI3W C WHJIUMBUIYyaIbHBIMU
OCOOCHHOCTAMHU OO0YyYaromMXCsl. DTU CPeACTBa MOTYT OBITh IMPEIOCTaBICHBI YHUBEPCUTETOM,
WA MOT'YT MCIIOJIb30BAThCSl COOCTBEHHBIE TEXHUYECKUE CPECTBA.

[IpoBenenue mpomeaypsl OICHHMBAHUS  PE3YJAbTaTOB  OOy4YEHHs JOMYCKaeTcs C
UCIIOJIb30BaHUEM JIMCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOIOTHH.

OOGecrneunBaeTcst T1O0CTyNn K HHGOPMAIIMOHHBIM B OMOIHOTpaduuecKuM pecypcam B CETH
WNureprer mns kaxaoro oOydaromierocss B ¢GopMax, aJaNTUPOBAHHBIX K OTPAaHUYCHUSM HX

30POBbS U BOCIIPHUATHS UHPOPMAIUH:
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® JUIS CIENBIX U Ca00BUISIINX:

- B e4aTHOM (popMe yBEIIMUECHHBIM HIPUPTOM;
- B (hopMe AIIeKTPOHHOTO TIOKYMEHTA;

- B popme ayauodaiina.

e JUIS TIyXUX U CIa0O0CIHBIIIAITIX:

- B Ile4aTHoi popme;

- B (hopMe AIIEeKTPOHHOTO TOKYMEHTA.

e IS OOYYAIOIIUXCS ¢ HAPYIICHUSIMU OTIOPHO-ABUTATEIILHOTO alllapara:
- B meuatHou (opwme;

- B (hopMe AIIEeKTPOHHOTO TIOKYMEHTA;

- B popme ayauodaiina.

VYyeOHble ayIUTOPUH U BCEX BHIOB KOHTAaKTHOH M CAMOCTOSTEIHLHON pabOThI, HayyHas
OMOIMOTEKAa W WHBIC TIOMEIIECHUS I OOYYEeHHS OCHAIICHBI CICIHATbHBIM OOOpYIOBaHUEM W
y4eOHBIMU MECTaMU C TEXHUUECKUMU CPEACTBAMH OOyUEHUS:

e JUIS CIENBIX U cIa00BUISAIINX:

- YCTPOMCTBOM JIJ11 CKaHUpOBaHUs U uTeHus ¢ kamepoid SARA CE;

- mucruieeM bpaiins PAC Mate 20;

- npunTepoM bpaiing EmBraille ViewPlus;

e U TIyXUX U CIa0O0CIHBIIIAITIX:

- aBTOMAarTU3MpPOBAaHHBIM pabOYMM MECTOM Ui JIIOfled C HapylleHHeM cliyXa H
¢J1a00CIIBIIIAIIIX

- aKYCTHUECKHUI YCHIIMTEh U KOJIOHKH;

e s OOy4aOIIMXCSl ¢ HApYILIEHUSIMU OTMIOPHO-ABUTATENILHOTO alllapara:

- IePEIBIKHBIMH, PETYITHPYEMBIMH 3proHOMudeckuMu napramu CU-1;

- KOMIIBIOTEPHON TEXHUKOM CO CHEIMAIBLHBIM MPOrPaMMHBIM 00€CIIEUEHUEM.

9. MeToauyeckue MaTepuaJIbl

9.1. Il1aHbl NPAKTHYECKUX 3aHATHI

Ili1an npakTH4YeCKUX 3aHATHI

Pasznea 1.
Tema 1. Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
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Speaking: Jobs. HR managements: key terms.

Listening: Job Interview, Advice on how to get a job.

Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvhnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Temwt 012 KOHMPOABLHBIX PAOON, MEKYUIUX, RPOMENHCYHIOYUHBIX AMMECM AL
1. What is HR management? Human Capital?

2. What are the major trends in HR today? What are the biggest challenges? Why?

3. If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.

4. How to get the job of your dream.

5. How to create a good impression.

6. Your first interview. Who would you rather work for?

7. What questions do you think an interviewer and an applicant could ask at a job

interview?

Can you describe a typical day for someone in this position?

What is the top priority of the person who accepts this job?

What are the day-to-day expectations and responsibilities of this job?

Can you discuss your take on the company's corporate culture?

What are the company's values?

How would you characterize the management philosophy of this organization?
Does the organization support ongoing training and education for employees to
stay current in their fields?

What do you think is the greatest opportunity facing the organization in the near
future? The biggest threat?

Is there a formal process for advancement within the organization?

What are the traits and skills of people who are the most successful within the
organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnan paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
lan MacKenzie. English for Business Studies. Student’s. Unit 3.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de



http://www.armintrost.de/�
https://www.thebalancecareers.com/human-resources-acronyms-1918214�
http://www.armintrost.de/�

28

Tembt 0111 KOHMPONLHBIX PAOOM, MEKYULUX, RPOMENCYMOUHBIX AMMECMAYUTL:

1. How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,
flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10. Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

LN
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Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
lan MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Temut 011 KOHMPOALHBIX PADOM, MEKYUWUX, RPOMENHCYMOUHBIX AMMECaWUIL:
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?
2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
What extra benefits do companies in Great Britain usually offer? What about Russia?

ok~

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35


http://www.armintrost.de/�

29

lan MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Temwt 0na Konmpwlbnblxpaﬁom, MmMeKyuux, nPpOMENCYymoiHblx ammecmauuﬁ:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to do?

IS

o

Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 36
lan MacKenzie. English for Business Studies. Student’s. Unit 2.

Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAYUIL:

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

— Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

el AN S
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Tema 6: Management Styles. Motivation

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
lan MacKenzie. English for Business Studies. Student’s. Unit 1.

Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvnasn pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Temut 0151 KOHMPOALHBIX PAOOM, MEKYUWUX, RPOMENHCYMOUHBIX AMMECaAWUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could

be a role model for you and those who want to learn how to manage people?

N =

Tema 7: Telephoning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvrasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temut 0152 KOHMPOALHBIX PADOM, MEKYUWUX, RPOMENHCYMOUHBIX AMMECMaAWUIL:
Role play:
A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

o wdE

Tema 8: Emails

Ayoumopnan paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
lan MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals
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Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembt 012 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAYUIL:
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

S~ wd P

Tema 9: Meetings and negotiations

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.
Grammar: Relative clauses

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembt 0111 KOHMPONLHBIX PAOOM, MEKYULUX, NRPOMENCYMOUHBIX AMMECMAYUTL:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

arOdE

Tema 10: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
lan MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvhnasn paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.
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Temvt 015 KOHMPOALHBIX PADOM, MEKYUWUX, RPOMENHCYMOUHBIX AMMECMaWUIlL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the
object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 36-38
lan MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembt 012 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAYUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

arwNE

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnan paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de

Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Temut 0152 KOHMPOABLHBIX PAOOM, MEKYUWUX, RPOMENHCYMOUHBIX AMMECMaAWUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.
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Tema 13: Hiring: internal and external. Contingent workforce. Job ads. Career
fairs. Executive search.

Ayoumopnan paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Temut 0151 KOHMPOALHBIX PADOM, MEKYUWUX, NPOMENHCYMOUHBIX AMMECMaAWUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-1D, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend

N S

Tema 14: Building an Employer Brand

Ayoumopnan paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4

lan MacKenzie. English for Business Studies. Student’s book. Units 12

Tembt 012 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAYUIL:
1. What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?
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Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnan paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Temut 0152 KOHMPOALHBIX PADOM, MEKYUWUX, RPOMENHCYMOUHBIX AMMECAWUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NoogkrwhE

Tema 16: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnan paooma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembt 011 KOHMPONLHBIX PAOOM, MEKYULUX, RPOMENCYMOUHBIX AMMECMAYUIL’

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

4. How to ensure employees transfer what they have learned during training into real life?

N
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5. How do modern media and working conditions influence the way people learn in a
company?

Tema 17: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembt 012 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOYHBIX AMMECMAYUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

NGO~ WNE

Tema 18: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnan paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Temut 0152 KOHMPOALHBIX PAOOM, MEKYUWUX, RPOMENHCYMOUHBIX AMMECaAWUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

N S

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.


http://www.armintrost.de/�
https://www.thebalancecareers.com/�
http://www.armintrost.de/�
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Ayoumopnan paooma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamenvnasn paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245

Video lecture 14: http://www.armintrost.de

Temut 0151 KOHMPOALHBIX PAOOM, MEKYUWUX, RPOMENHCYMOUHBIX AMMECMaAWUIL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?

Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

el N =

Tema 20: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnan paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmoamenvnasn paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de

Temut 012 KOHMPOALHBIX PAOOM, MEKYUWUX, RPOMENHCYMOUHBIX AMMECMaWUlL:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

IS

HcTouynuku u uTeparypa:

1. Xamunosa JI.A. English for Students of Economics: yueOHUK aHTTTUHCKOTO SI3bIKA JJIS
CTYZICHTOB SKOHOMHYECKUX CIEIHATIbHOCTEH. 4-€ U311, NOMOJIH. U nepepad.
Pexomennarensubiii rpud Munobprayku Poccuiickoit @enepanuu. - M.: DOPYM:
NH®PA-M., 2015. 382 ¢

2. Paul Emmerson. Business VVocabuary Builder. Intermediate to Upper-Intermediate.
Macmillan. 2013. 176 p.


https://hrtrendinstitute.com/�
http://www.armintrost.de/�
https://hrtrendinstitute.com/�
https://www.shrm.org/�
http://www.armintrost.de/�
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3. Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.
4. http://www.armintrost.de

9.2. MeToanuyeckue peKOMeHAAIUN M0 MOAT0TOBKE MUCbMEHHBIX padoT

[TucemeHHBIE PabOTHI SBIAIOTCS Kak ¢Gopmor oO0ydeHus, Tak U (PopMOl KOHTPOJISA
3HAaHUH, YMEHUH 1 HAaBBIKOB oOy4aromuxcs. Llenu BeimonHeHus padbor:

— CHCTEMaTHu3allMs, 3aKperjieHue M YriayOJeHHe TEeOpEeTUYECKUX 3HaHUM M yMEeHH
IPUMEHSTh UX JJIS1 pELIEHHS] KOHKPETHBIX IPAKTUUECKUX 3a7au;

— pa3BHUTHE HABBIKOB Pa0OTHI C TEKCTOM (aHHOTHpOBaHHE, pedepupoBaHUE, JOTHUKO-
CMBICIOBOM M  CPaBHUTEJBHBIM  aHaJIM3  TEKCTa, HAIMCAaHUE  AHAJIMTUYECKOTO U
apryMEeHTHPOBAHHOIO BUIOB 3CCE);

— pa3BUTHE HABBIKOB CAMOCTOSATEIBbHON Hay4HOH paOoThl (MJIaHUPOBAHUE U MPOBEICHHE
WCCIIeIOBaHMs, paboTa ¢ HAYYHOW M CIPABOYHOM JIUTEPATypOH, HMHTEPIPETAIUS MOTYyIECHHBIX
Pe3yabTaTOB, UX MPABHIBHOE U3JI0KEHUE H OPOPMIICHHE).

KonunuecTtBo M mepeyeHb KOHTPOJIBHBIX pabOT yCTaHABIMBAETCS COOTBETCTBYIOIMMU
y4eOHBIMH IUJIAaHAMHU 10 CIEUUAIBHOCTH, YTBEPXKACHHBIMU B YdeOHoM ympaienuun PITYVY.
TemaTtuka KOHTPOJIBHBIX paboOT pa3pabaTbiBaeTCsi MpenoAaBaTesieM, BEAYIIMM IUCHUIUIHHY
«/1e110BOM NTHOCTPAHHBIN SA3BIKY.

Kontponbras pabora npeacraiseT co00l MUChMEHHBIN JIEKCHKO-TPAMMAaTHYECKUA TECT
Ha BOIpOC (peuleHHE S3BIKOBOM 3aJaud WM BBINOJIHEHHE KOHKPETHOIO 3aJaHusl), KOTOPBIH
M3Yy4aeTcsl B paMKax IUCHMIUIMHBL. CollepKaHUE OTBETAa HA MOCTABJICHHBIM BONPOC BKIIIOYAET:
[I0Ka3 CTYJEHTOM 3HAHUS TEOPUU W YMEHME IPUMEHSATH 3Ty TEOPUIO HA ITPAKTHUKE.

9.3. Uuble MaTepuaibl

Bocrnuranue npogeccuoHanbHOR A3BIKOBOW JTUYHOCTHU MpeAroaaraeT GopMupoBaHUeE
y CTYIICHTOB YMEHUU W HABBIKOB MOHWCKa, 0TOOpa M aHaim3a HeoOxoaumou mHpopmanmu, eé
aJIcKBaTHOM MHTEPIIPETALIMA U KOPPEKTHOI'O M3JI0KEHMSI HA aHIVIMMCKOM SI3bIKe (YCTHOIO WJIU
MUCBMEHHOT0).

[Ipe3eHTanust CTyJEHUYECKUX JOKJIAJOB U pedepaToB OCYIIECTBISETCS B XOJe
y4eOHBIX Ipecc-KOH(DEpEeHIUN, «KPYIJIBIX CTOJIOB» M CEMHUHApPCKUX 3aHATUH, LENbI0
NPOBEACHUS KOTOPBIX SIBISAETCS PA3BUTHE M COBEPUICHCTBOBAHME CIIOKHBIX YMEHHUH M
HaBBIKOB JIEJIOBOTO OOIICHHS B CHUTYyalUsIX, MaKCHUMalbHO MNPHOIMKEHHBIX K Oynyuiei
npo¢eCCUOHAIBHOM NesTeNbHOCTU CTYACHTOB.

Takas opraHuszanus y4deOHOro Impolecca MNpeaycCMaTpPUBAET peELIeHUue psaaa
KOHKPETHBIX 3ajau:

1) 3akpeieHHe HAaBBIKOB KOPP&THOTO JICKCHKO-TPAMMATHYECKOTO  O(GOPMIICHHS
BBICKA3bIBaHMIL,

2) BocnuTanue KyJabTypbl MEKIHYHOCTHOTO OOIICHHS;

3) ®opMupoBaHHE TOJOXKUTEIBHOH CaMOOLIEHKH KaK  CIIACTBHE YCHEIIHOTO
UCIIOJIb30BAHUS 3HaHUH B NPOLIECCE MHOSA3BIYHOTO OOLIEHMS;

4) CoBepILICHCTBOBAaHUE YMCHUI M HABBIKOB CaMOCTOSITEILHOW pabOThI C JINTEpaTypor
10 CHELUAIBHOCTH;

5) PazButue ymeHMii 1 HABBIKOB HAy4YHO-HCCIICIOBATEILCKOM pabOTHI.

Kpurtepun onenkn

- AKTYaJlnbHOCTb TEMBI
- AHanu3 cuTyaluu, BeIICIEHHE TPodiieM
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IlocTanoBKka 3amau

DopmMyJIHpOBaHUE BHIBOJIOB

YpoBeHb BilaJIcHHSI UHOCTPAHHBIM SI3IKOM

ITocnemoBaTeIbHOCTD U JIOTHYHOCTE BEICKA3BIBAHUS

YMeHue TOYHO U YETKO BBIPAXaTh MBICIIb HA HHOCTPAHHOM SI3bIKE
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IIpunioxenne 1 AHHOTANUS

Hucnunmuna «MHOCTpaHHBIN S3bIK B MPO(ECCHOHATBHON NeATeTbHOCTHY» OTHOCHUTCS K
o0s3aTesibHOM yacTH OJOKa JUCHMIUIMH Yy4eOHOro IulaHa 1o HamnpasieHuto 38.04.03 —
«YTnpaBlieHHE MEPCOHATIOM), HAIIPABJIECHHOCTh «YTPABICHUE TAIAHTAMH B LEIAX YCTOWYUBOIO
Pa3BUTHUSD.

Leab0o Kypca HHOCTPAHHOTO sI3blKa SIBIsSIETCA IpodeccHoHallbHAas MOATOTOBKA
CTYIEHTOB (OPMUPOBAHHE Yy CTYICHTOB HEOOXOAUMOW KOMMYHUKATHBHOW  SI3BIKOBOU
KOMIIETEHIIMH, a TaKXe BBICOKOT'O YPOBHSI COLIMAIbHOM M MpodeccCHOHATBbHOM ajanTanuu, 4To
npezanonaraetT (GopMUpPOBAHHE BCECTOPOHHE PA3BUTOM JIMYHOCTH, CHOCOOHOW OTBEYaTh Ha
BBI30BBI COBPEMEHHOI'O OOIIECTBA U MCIOIb30BaTh 3HAHUSA, YMEHHS U HABBIKHU, MOJIyYE€HHbIE B
X0J1e O0y4YeHUSI.

3agaum AUCHUIUIVHBL:

J pa3BUTh YMEHHE INHCBMEHHOIO (YTEHHE, IHUChbMO) M YCTHOTO (TOBOpPEHHE,
ayIUPOBAHNE) UHOS3BIYHOTO OOIICHUS;
o yMeTh coOupaTh, o0OpabaTbiBaTh M HMHTEPIPETHPOBATH C HCIOJIB30BaHHEM

COBPEMEHHBIX WH(OPMAIIMOHHBIX TEXHOJOTUI JaHHbIE HA WHOCTPAHHOM S3bIKE, HEOOXOAMMbIC
Ui GOPMUPOBAHUS CYXKIEHUN MO COOTBETCTBYIOIIUM COLIMANBHBIM, HAYYHBIM U STHYECKUM
npodiemam;

o OBJIAJICTh HABBIKAMU MTyOJIUYHON PEYU U apryMEHTALUU [T BECHUS JUCKYCCUU;

o HAy4YUTHCS AHAJU3UPOBATh TEKCThl COLMAJIBHO 3HAYMMOIO COJEpKaHUS,
AHHOTHUPOBATh U peeprupoBaTh HAYYHYIO JIUTEPATYPY;

® HAy4YUThCS CTPOMTH CBOE pEUEBOE M HEPEUYEBOE IIOBEIEHHE B COOTBETCTBHU C
COLMOKYIBTYPHOU CHeM(PUKOIN CTpaHbI U3y4aeMOro S3bIKA;

o OBJIAJICTh ~ HAaBbIKAMHM  MHCHBMEHHOIO W  YCTHOTO  TIepeBOfia  TEKCTOB
OOLIEKYIbTYPHOI HANPaBICHHOCTH.

B pesynbrare OCBOCHHS NUCHUIUIMHBI Y BBIMTYCKHHUKA JOJDKHBI OBITH CPOPMUPOBAHBI
CIIEYIOIINE KOMIETSHIINH:
YK-4. CnocobeH mpUMEHATh COBPEMEHHBIE KOMMYHHMKATHBHBIC TEXHOJIOTUH, B TOM YHCJIE Ha
WHOCTPaHHOM(BIX ) sI3bIKE(axX), I aKaJIeMHIECKOT0 U PO()ECCHOHATFHOTO B3aUMOICHCTBUSI.
NHaukaTopbl KOMITETEHITUN
VK-4.1. Bnaneetr cucTeMoii HOPM PYCCKOTO JIUTEPATYPHOTO SI3bIKA, POJHOIO A3bIKA U HOPMaMH
WHOCTPAHHOTO (-bIX) sI3bIKA (-OB).
VK-4.2. Hcnons3yer uH()OPMAIMOHHO-KOMMYHHUKAIIMOHHBIE TEXHOJOTHU TIPH  TIOMCKE
HeoOX0IuMOM WHPOPMAIIUU B MPOLIECCE PEIICHUs CTaHIAPTHBIX KOMMYHHUKATHBHBIX 3a/lad Ha
TOCYJapCTBEHHOM M HHOCTPAHHOM (-bIX) SI3bIKaX.
VYK-4.3. CBOOOAHO BOCIPHHHMAET, AHAIU3UPYET M KPUTHUECKH OLIEHUBACT YCTHYIO H
MMCbMEHHYIO JISTIOBYIO HH(OPMAITHIO Ha PYCCKOM, POJHOM M HHOCTPAHHOM (-bIX) SI3BIKE (-aX).
YK-4.4. Bener nenoBylO MEPENHCKYy, YYUThIBas OCOOEHHOCTU CTHJIMCTUKH OQUIIMAIBHBIX U
HEOQUIMANBHBIX THCEM, COLUOKYJIbTYpHBbIE paznuuus B ¢opMaTe KOPPECHOHJEHIMU Ha
rOCYIapCTBEHHOM (-bIX) U MHOCTPAHHOM (-bIX) SI3bIKaX.
VK-4.5. Beaet ycTHbIE 1€0BBIE pa3rOBOPHI HA TOCYAAPCTBEHHOM M HHOCTPAHHOM (-bIX) S3bIKaX.
YK-4.6. JleMOHCTpUpYeT yMEHHE BBIMIOJIHATH IEPEBOJ TEKCTOB pa3IMYHOrO0 o00béMa U
CTHWJINCTUKU C MHOCTPAHHOTO (-bIX) Ha TOCYJApPCTBEHHBIN SA3bIK, a TAKXKE C TOCYJapCTBEHHOTO Ha
WHOCTpPAHHBIN (-bl€) SI3BIK (-M).
3HaTh:
- 0a30BYyI0 HEUTPAIbHYIO (OBITOBYIO) i TEPMHUHOJIOTHYECKYIO JICKCHKY;
- 0a30BBIE TPAMMAaTHYECKUE KOHCTPYKIHMH W (DOPMBI, TUTIUYHBIC 1T HEUTPaTbHON (OBITOBOI)
peyun; rpaMMaTUYECKUE KOHCTPYKITUHU B (POPMBI, IPUCYIIIHE TOIBA3BIKY CIICIUATLHOCTH;
- cBOOOJHBIE U YCTOWYMBBIE CIOBOCOUETaHUs, (Hpa3eoqOrnyecKue eIUHULIbI, XapaKTepHble NI
cdepsl ObITOBOI U TPOecCHOHATHLHON KOMMYHUKALINY;



40

- Kiaccu(ukanuio (yHKIMOHAIBHBIX CTUJIEH PEYM U OCHOBHBIE XapaKTEPUCTHKH U OCOOCHHOCTH
00MXOTHO-TTUTEPATypPHOT0, O(UIHATBHO-AET0BOI0, HAYYHOTO CTHJIEH U CTUJIS XYA0KECTBEHHON
JTUTEPATYPHL;

- HCTOPUIO, KYJIbTYPY U TPAJAULIUU CBOCH CTpaHbl U CTPAH U3y4aeMoro S3bIKa;

- UH(OPMAITMOHHO-KOMMYHHKAIIMOHHbBIE TEXHOJIOTUH, IPUMEHSIEMBbIE ITPH MOUCKE HEOOXO MO
uH(pOpMallMd B TPOLIECCE PEIICHHUS CTaHAAPTHBIX KOMMYHUKATHBHBIX 33Ja4 HHOCTPAHHOM
SI3BIKE.

- YCTHBIA ¥ MUCbMEHHBIN JEJI0BON MHOCTPAHHBIN S3BIK;

- 0COOEHHOCTH CTHJIUCTUKHA O(UIMAIBHBIX W HEO(PUUIUAIBHBIX IHCEM, COLHOKYJIbTYpHBIC
paznuuus B popmare KOPpEeCHOHICHIIMU Ha TOCYIapCTBEHHOM U HUHOCTPAHHOM SI3bIKAX;

- 0COOCHHOCTH BEJICHHUS YCTHBIX JIEJOBBIX Pa3rOBOPOB Ha rOCYIapCTBEHHOM W HMHOCTPAaHHOM
A3BIKAX;

- TpuéMbl TEpPEeBOAA TEKCTOB pPAa3IMYHOIO 00BEMA M CTHIMCTUKM C HWHOCTPAHHOTO Ha
rOCYIapCTBEHHBIN S3bIK, @ TAKXKE C TOCYJapCTBEHHOI'O HA MHOCTPAHHBIH SI3BIK.

Ymers:

- mudpepeHpoBaTh HHOSI3BIYHYIO JICKCUKY TI0 cpepam mpumMeHeHus (HelTpanbHas / ObITOBas,
oOmieHay4yHast, 0pUIIUAITBHO-IeJI0BAasI, TEPMUHOIOTHYECKAs );

- T[OHMMaThb W TPABWIBHO MHTEPIPETUPOBATH HCTOPUKO-KYJIbTYpHBIE SIBICHUS CTpaH
U3y4aeMoro sI3bIKa, pa30upaThesi B OOIMIECTBEHHO-TTOJUTHYECKUX HHCTUTYTaX ATHX CTPAH;

- HCII0JIb30BaTh MH()OPMALMOHHO-KOMMYHUKAIIMOHHBIE TEXHOJIOTHHU MPU MOUCKE HEOOXOAUMOMN
UHpOpMALIUK B MPOLECCE PEIICHUS] CTAaHAAPTHBIX KOMMYHUKATHUBHBIX 3a/lad Ha WHOCTPAHHOM
A3BIKE;

- ¢BOOOJHO BOCIIPMHUMATh, aHAIU3UPOBATh U KPUTUYECKH OLEHUBATH YCTHYIO U NMHUCHMEHHYIO
JIEJIOBYIO MH(POPMAIUIO HHOCTPAHHOM SI3BIKE,

- nudepeHnnpoBaTh HHOSAZBIUHYIO JIGKCUKY IO cepaM MpuMeHeHHs (HeWTpaiabHas / ObITOBas,
obmeHay4Hasi, o(hUIHAITBHO-EI0BAsI, TEPMUHOJIOTHYCCKAS);

- COOTHOCHUTH SI3BIKOBBIE CpPEACTBA C KOHKPETHBIMH IIOBCEIHEBHO-OBITOBBIMU CHUTYAIHSIMH,
YCIOBUSIMU U LIETISIMH, a TaKXKE C HOpMaMu MPo(ecCHOHAIEHOTO PEUEBOT0 MOBEACHUS, KOTOPBIX
NPUICPKUBAIOTCS HOCUTEIH S3BIKA;

- BECTH [IEJOBYIO TIEPENUCKY, YYHUTHIBas OCOOEHHOCTH CTUJIMCTUKH OQUIMAIBHBIX U
HEO(UIIMABHBIX TIHCEM, COLMOKYJIbTYPHBIE pa3iuuus B (opmare KOPPECIOHICHIMHA Ha
MHOCTPAHHOM SI3bIKE;

- TMOHMMAaTh MOHOJIOTHYECKYIO/IUATIOTUYECKYI0 pedb, B KOTOPOH HCIIOJIb30BaHBl Hamboee
ynotpeOuTeabHbIe JIEKCUKO-TpaMMaTH4YECKHe KOHCTPYKLIUH, XapaKkTepHbIe TUISE
KOMMYHHUKATHBHBIX CUTYaIlHii TOBCEAHEBHO-OBITOBOTO M MPO(HECCHOHAIBHOTO OOIICHHUS;

- pabortaTh Cc/Hag TEKCTaMH CTpPaHOBEAYECKOW, oOOImeHaydHOH U MpodecCHOHATBHON
HATPABIEHHOCTH B LEJSIX aJ€KBATHOW MHTEPIIPETAIIMH TPOYUTAHHOTO MaTepraa,

Baaners:

- 0a30BBIM HAOOPOM JICKCUKHU (HEUTpaiIbHOH / OBITOBOM, OOIIEHAYYHONH M TEPMHHOJIOTUYECKOM
HAIpPaBJIEHHOCTH); SI3bIKOM pPa3HbIX KAHPOB HAYYHOM M CIPABOYHOM JHUTEpaTyphl (CTAaTbH,
MoHOTrpaduu, OI0JUIETECHH U IpyTasi JOKYMEHTAIHs);

- HaBbIKAMH M METOJUKOW IIOMCKAa CTPAHOBETYECKOM W TpodeccHoHalbHOW HH(OpMaIuu,
NOJb3YACh pa3IMYHBIMH HCTOYHHUKAMH (B TOM 4HCIe, pecypcaMu HH(POPMAIMOHHO-
TeJIEKOMMYHUKAIIMOHHOU ceTn HTepHeT);

- OCHOBHBIMH BHUJAMH MOHOJIOTUYECKOTO /AMAJIOrMYeCKOro BBICKAa3bIBaHUS OBITOBOTO,
001IeHayqHOro 1 MpoeCCHOHATBHOTO XapaKTepa;

NEepeBOTYECKUMU HaBbIKaMH (YCTHBIM/ THCHMEHHBIH TEpPEeBOJ TEKCTOB MpOodhecCHOHATbHON
HaIPaBJICHHOCTH ),

- TNHUCBbMEHHOM (QopMoil sA3bIKa B  paMKax, OOs3aTENbHBIX JUIS  OCYILECTBIICHUS
npoeCCHOHANIBHBIX (PYHKIIMA W HAYYHOW JEATENbHOCTH (HANHMCaHWUE TE3UCOB, CTaTeH,
pedepaToB, aHHOTAIUH, TOKJIAIOB, PEIICH3UH, U T.11.);

- OCHOBaMH MyOJIMYHOM peyr U 6a30BBIMH IIPUEMAMH OPATOPCKOI0 HCKYCCTBA.
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- S3BIKOM PAa3HBIX JKAHPOB HAyYHOW M CIPABOYHOW IJUTEpaTyphl (CTaThd, MOHOTpaduwu,
OIOJUIETCHH | JIpyras JOKYMEHTAITUs);

- HaBbIKaMU 4TeHUs (TIPOCMOTPOBOT0, 03HAKOMHUTEIHHOTO, TOMCKOBOT0, U3YUaIOIIEro);

- NEepeBOAYECKUMH HaBbIKaMU (yCTHBIN/ NMHCbMEHHBIM MEpeBOJ] TEKCTOB MPOQECCHOHATbHON
HaIpPaBJIEHHOCTH);

- METOJMKOW W TIpueMaMu niepeBoa (pedepaTUBHOTO, JOCIOBHOTO);

OO6m1ast TpyI0EMKOCTh OCBOSHHUS TUCIUTUIMHEI cocTaBiseT 3 3.€. 114 gacos
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Hpuaoxenne 2 JUCT U3SMEHEHUI

Tekct akTyanu3anuu win npunaraeMsii Kk PITJI nokymeHT,
coJiepKalnii K3MEHEHUS

Hara

Ne
ITPOTOKOJIA
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